OFFICE  OF  THE  SECRETARY  OF  STATE 

SPRINGFIELD.  ILLINOIS  62756 


February  16,  1982 


TO: 


Holders  of  Secretary  of  State,  Department  of  Personnel  Pay  Plan 


FROM: 


ersonnel 


SUBJECT:  Amendments  to  Department  of  Personnel  Pay  Plan 


Attached  are  amended  pages  to  the  Secretary  of  State,  Department  of 


Personnel  Pay  Plan  which  include  revised  pages  12,  13,  14  and  15.  Effective 
February  16,  1982,  the  Department  of  personnel  Pay  Plan,  Part  I,  Section  11.00(e) 
is  amended  to  provide  for  a Special  Assignment  Differential  as  outlined  in 
Section  11.00(e)(3).  Effective  February  16,  1982,  Part  II,  Section  1.00  is 
amended  to  establish  the  prevailing  rate  class  of  Refrigeration  & Air  Condition- 
ing Repairer  and  to  reclassify  the  class  of  Labor  Foreman  Maintenance  to 
Maintenance  Laborer  Foreman. 

If  you  have  any  questions  regarding  these  amendments,  do  not  hesitate 
to  contact  this  office. 


Attachment 


Work  performed  in  excess  of  the  normal  work  schedule  as  established  by 
the  department,  but  where  that  schedule  is  less  than  a forty  (40)  hour  work 
week,  shall  be  compensated  at  a straight  time  rate  on  either  a cash  or  com- 
pensatory time  off  basis  for  all  hours  worked  between  the  normal  work  schedule 
and  forty  (40)  hours  per  week.  Work  in  excess  of  forty  (40)  hours  in  a work 
week  shall  be  compensated  at  time  and  one-half  on  either  a cash  or  compensatory 
time  off  basis. 

All  employee  overtime  compensation  shall  be  liquidated  within  forty-five  (45) 
calendar  days  of  its  accumulation. 

(3)  Special  Assignment  Differential  - For  employees  in  the  following  class 
title  responsible  for  changing  the  U.S.  Flag  and  the  Illinois  Flag  on  top  of  the 
Capitol  Building  assigned  to  the  Physical  Services  Department,  Construction  & 

Grounds  Division,  Yard  Maintenance  Section,  a differential  of  5%  per  month  will 
be  added  to  the  base  salary  for  the  duration  of  the  assignment.  Persons  presently 
occupying  the  position  as  outlined  above  shall  receive  the  differential  of  5%  per 
month  effective  February  16,  1982.  This  differential  will  not  affect  the  creditable 
service  date. 

Yard  Maintenance  Worker 

(f)  Part-time  Work  - Part  time  employees  whose  base  salary  is  other  than  an 
hourly  or  daily  basis  shall  be  paid  on  a daily  rate  basis  which  will  be  computed 
from  annual  rates  of  salary  and  the  total  number  of  work  days  in  the  year. 

(g)  Out-Of-State  Assignment  - Employees  who  are  assigned  to  work  out-of-state 
on  a temporary  basis  may  receive  an  appropriate  differential  during  the  period  of 
the  assignment  as  approved  by  the  Director  of  Personnel. 

(h)  Lump  Sum  Payment  - Lump  sum  payment  shall  be  provided  for  accrued  vacation 


(Amended  2-16-82) 
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and  overtime  at  the  current  base  rate  to  those  employees  separated  from  em- 
ployment under  the  Secretary  of  State  Merit  Employment  Code.  Leaves  of  absence 
and  layoffs  are  not  separations  and  therefore,  no  lump  sum  payment  may  be  given. 

The  method  of  computation  for  lump  sum  payment  is  explained  in  Section  7.00  of 
this  Pay  Plan.  Lump  sum  payment  for  an  employee  entitled  to  a shift  differential 
will  be  based  upon  the  current  base  salary  plus  the  shift  differential  pay. 

(i)  Salary  Treatment  Upon  Return  From  Leave  - An  employee  returning  from 
military  leave,  peace  corps  leave,  vista  leave,  service-connected  disability  leave, 
leave  to  accept  temporary,  emergency,  provisional,  exempt  or  trainee  position, 
or  educational  leave  will  be  placed  on  the  step  which  reflects  satisfactory  perfor- 
mance increases  to  which  the  employee  would  have  been  entitled  during  his  period 
of  leave.  The  employee's  creditable  service  date  will  be  maintained.  An  employee 
returning  to  his  former  Salary  Grade  from  any  other  leave  of  over  fourteen  (14) 
calendar  days  will  be  placed  at  the  step  on  which  he  was  situated  prior  to  his 
leave  and  his  creditable  service  date  will  be  extended  by  the  duration  of  the 
leave. 
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PART  II  - SCHEDULE  OF  RATES 


An  employee  occupying  a position  for  which  the  rate  of  pay  is  determined 
by  one  of  the  methods  enumerated  below  shall  be  paid  a wage  as  specified. 

Section  1.00  Prevailing  Rate  - The  rate  of  pay  for  each  class  and  work 
locality  certified  as  being  correct  by  the  Director  of  Labor  and  approved  by 

4 

the  Director  of  Personnel;  or  as  established  under  "An  Act  regulating  wages 
of  laborers,  mechanics  and  other  workmen  employed  . . . under  contract  for 
public  works.  Approved  June  26,  1941,  as  amended."  The  following  are  pre- 
vailing rate  classes: 


Asbestos  Worker 

Maintenance  Brickmason 

Maintenance  Brickmason  Foreman 

Maintenance  Carpenter 

Maintenance  Carpenter  Foreman 

Maintenance  Electrician 

Maintenance  Electrician  Foreman 

Maintenance  Laborer 

Maintenance  Laborer  Foreman 

Maintenance  Painter 

Maintenance  Painter  Foreman 

Maintenance  Plumber 

Maintenance  Plumber  Foreman 

Maintenance  Steamfitter 

Maintenance  Tinsmith 

Maintenance  Worker  - Power  Plant 

Refrigeration  & Air  Conditioning  Repairer 

Stationary  Engineer 

Stationary  Fireman 

Tile,  Marble  and  Terrazzo  Helper 

Section  2.00  Negotiated  Rate  - The  rate  of  pay  for  a class  in  any  specific 
area  or  department  or  in  a specific  area  for  a department  as  established  and 
approved  by  the  Director  of  Personnel  (Secretary  of  State,  Department  of  Personnel) 
after  having  conducted  negotiations  for  this  purpose  as  provided  in  Section  6a(6) 
of  the  Code. 


(Amended  2-16-82) 
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(a)  The  negotiated  rates  of  pay  for  all  permanent  employees  in  the 
following  classifications  wherever  employed  in  the  Office  of  the  Secretary 
of  State  shall  be  as  indicated: 


Account  Clerk  I 
Account  Clerk  II 
Account  Technician  I 
Account  Technician  II 
Accountant  I 
Accountant  II 
Accountant  III 
Clerk  I 
Clerk  II 
Clerk  III 
Clerk  IV 

Clerk  Stenographer  I 
Clerk  Stenographer  II 
Clerk  Stenographer  III 
Clerk  Typist  I 
Clerk  Typist  II 
Clerk  Typist  III 

Communications  Network  Controller  I 
Communications  Network  Controller  II 
Computer  Operator  I 
Computer  Operator  II 
Computer  Operator  III 
Computer  Operator  IV 
Computer  Output  Microfilm  Operator  I 
Computer  Output  Microfilm  Operator  II 
Computer  Output  Microfilm 
Operator  III 

Computer  Production  Controller  I 
Computer  Production  Controller  II 

* Computer  Production  Controller  III 

* Computer  Production  Controller  IV 
Data  Input  Operator  I 

Data  Input  Operator  II 
Data  Input  Operator  III 
Data  Input  Operator  IV 

* Drivers  License  Hearing  Officer  I 
Duplicating  Machine  Operator  I 
Duplicating  Machine  Operator  II 
Duplicating  Machine  Operator  III 
Methods  & Procedures  Advisor  I 
Methods  & Procedures  Advisor  II 
Methods  & Procedures  Advisor  III 
Microfilm  Laboratory  Technician  I 
Microfilm  Laboratory  Technician  II 


Grade 

4 

Grade 

6 

Grade 

9 

Grade 

11 

Grade 

12 

Grade 

14 

Grade 

16 

Grade 

1 

Grade 

2 

Grade 

4 

Grade 

7 

Grade 

3 

Grade 

4 

Grade 

6 

Grade 

2 

Grade 

3 

Grade 

5 

Grade 

8 

Grade 

10 

Grade 

6 

Grade 

9 

Grade 

12 

Grade 

14 

Grade 

5 

Grade 

7 

Grade 

9 

Grade 

6 

Grade 

9 

Grade 

13 

Grade 

15 

Grade 

2 

Grade 

4 

Grade 

5 

Grade 

7 

Grade 

14 

Grade 

3 

Grade 

5 

Grade 

9 

Grade 

14 

Grade 

16 

Grade 

18 

Grade 

7 

Grade 

9 

(Revised  7-1-81) 
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OFFICE  OF  THE  SECRETARY  OF  STATE 

SPRINGFIELD,  ILLINOIS  627S6 


TO: 

FROM: 
SUBJECT : 


Holders  of  Department  of  Personnel  Pay  Plan 

Christopher  P.  Mariades,  Director  of  Personnel 

Amendments  to  Secretary  of  State,  Department  of  Personnel 
Pay  Plan  - Part  II,  Section  2.00(c) 


Attached  are  amendments  to  the  Department  of  Personnel  Pay 
Plan  reflecting  the  rates  of  pay  negotiated  for  employees 
in  the  bargaining  unit  represented  by  the  Illinois  Federa- 
tion of  Teachers  as  set  out  in  Part  II,  Section  2.00(c)  of 
the  Pay  Plan  which  are  effective  October  1,  1980  ($75  in- 
crease) and  July  1,  1981  (8%  increase).  Additionally, 
effective  July  1,  1981  any  employee  in  the  bargaining  unit 
with  18  months  or  more  creditable  service  at  Steps  5 or  6 
shall  receive  a step  increase  to  the  next  higher  step.  An 
employee  with  less  than  18  months  creditable  service  on 
July  1,  1981  at  Steps  5 or  6 shall  receive  a step  Increase 
to  the  next  higher  step  upon  the  completion  of  18  months 
creditable  service. 

Pages  19  and  20  are  also  enclosed  for  insertion  in  your 
Pay  Plan  (these  pages  previously  numbered  as  Page  21  and 
22;  pages  19  and  20  previously  deleted) 

If  you  have  any  questions  regarding  these  materials,  do 
not  hesitate  to  contact  our  office. 


Attachments 
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CHICAGO 


Facility  Service  Clerk  I 


Current  Rate 

790 

830 

870 

910 

950 

As  of  7-1-80 

806 

847 

887 

928 

969 

Facility  Service 

Clerk  II 

Current  Rate 

910 

960 

1010 

1060 

1110 

As  of  7-1-80 

928 

979 

1030 

1081 

1132 

Facility  Service 

Representative 

4 

Current  Rate 

1140 

1190 

1245 

As  of  7-1-80 

1163 

1214 

1270 

Switchboard  Operator 

798 

838 

880 

As  of  7-1-80 

814 

855 

898 

Stores  Clerk 

Current  Rate 

790 

830 

870 

As  of  7-1-80 

806 

847 

887 

Employees  who  have  completed  twelve  (12)  months  or  more  creditable  service 
at  their  current  rate  as  of  June  30,  1978  shall  receive  the  next  higher  dollar 
amount  represented  in  the  new  rate  schedule. 

Employees  who  have  less  than  twelve  (12)  months  creditable  service  at  their 
current  rate  as  of  June  30,  1978  shall  receive  the  next  higher  dollar  amount  repre- 
sented in  the  new  rate  schedule  upon  completion  of  twelve  (12)  months  creditable 
service  at  their  current  rate. 

Thereafter,  all  employees  will  achieve  the  next  higher  step  after  twelve 
months  creditable  service  on  their  current  step. 

New  employees  will  continue  to  be  hired  at  the  following  rates: 

Facility  Service  Clerk  I 


Current  Rate  $760 

As  of  7-1-80  $775 

Stores  Clerk 

Current  Rate  $760 

As  of  7-1-80  $775 

Switchboard  Operator 

Current  Rate  $798 

As  of  7-1-80  $814 


DOWNSTATE 


Facility  Service  Clerk  I (Current) 
As  of  7-1-80 


730  775  815 

745  791  831 
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Downstate  (continued) 


Facility  Service  Clerk  II 


Current 

815 

850 

890 

As  of  7-1-80 

831 

867 

908 

Facility  Service  Representative 

Current 

1000 

1060 

1125 

As  of  7-1-80 

1020 

1081 

1148 

Employees  who  have  completed  twelve  (12)  months  or  more  creditable  service 
at  their  current  rate  as  of  June  30,  1978  shall  receive  the  next  higher  dollar 
amount  represented  in  the  new  rate  schedule. 

Employees  who  have  less  than  twelve  (12)  months  creditable  service  at  their 
current  rate  as  of  June  30,  1978  shall  receive  the  next  higher  dollar  amount 
represented  in  the  new  rate  schedule  upon  completion  of  twelve  (12)  months 
creditable  service  at  their  current  rate. 

Thereafter,  all  employees  will  achieve  the  next  higher  step  after  each 
twelve  (12)  months  creditable  service  on  their  current  step. 

New  employees  will  continue  to  be  hired  at  the  following  rates: 

Facility  Service  Clerk  I 

Current  $687 

As  of  7-1-80  $701 


(b)  The  negotiated  rates  of  pay 

for  the  following 

classifications  whereever 

employed  full  time  in  the  Office 

of  the  Secretary  i 

of  State  in  Springfield, 

Illinois  shall  be  as  indicated. 

CURRENT 

RATE  EFFECTIVE 

POSITION 

RATE 

7-1-80 

Janitor  I (Day) 

$958 

$1044 

J'anltor  II  (Day) 

986 

1072 

Janitor  III  (Day) 

1021 

1107 

Janitor  I (Night) 

928 

1014 

Janitor  II  (Night) 

954 

1040 

Janitor  III  (Night) 

987 

1073 

Watch  Attendant  I 

841 

927 

Watch  Attendant  I 

897 

983 

Watch  Attendant  I 

923 

1009 

Watch  Attendant  II 

865 

951 

Watch  Attendant  II 

952 

1038 

Yard  Maintenance  Worker 

930 

1016 

Yard  Maintenance  Supervisor 

979 

1065 

Yard  Maintenance  Lead  Supervisor 

1050 

1136 

-20- 


(Revised  eff.  7/1/80) 


POSITION 

CURRENT 

RATE 

RATE  EFFECTIVE 
7-1-80 

Elevator  Operator 

$ 773 

$ 859 

Security  Officer  III 

919 

1005 

Security  Officer  III 

966 

1052 

Security  Officer  III 

1009 

1095 

Security  Officer  III 

1102 

1188 

Security  Officer  IV 

1020 

1106 

Security  Officer  IV 

1067 

1153 

Security  Officer  IV 

1117 

1203 

Security  Officer  IV 

1167 

1253 

Storekeeper  I 

799 

885  ' 

Storekeeper  I 

947 

1033 

Storekeeper  II 

918 

1004 

Storekeeper  II 

959 

1045 

Storekeeper  III 

1020 

1106 

Storekeeper  III 

1117 

1203 

Storekeeper  III 

1167 

1253 

Messenger  Clerk  I 

653 

739 

Messenger  Clerk  I 

702 

788 

Messenger  Clerk  I 

726 

812 

Messenger  Clerk  II 

653 

739 

(c)  The  negotiated  rates  of  pay  for 

the 

following 

classification  in  the 

departments  as  specified  employed  in 

the 

Office  of 

the  Secretary  of  State 

shall  be  as  indicated: 

Illinois  State  Library 
Clerk  V 

Graphic  Arts  Illustrator 

Librarian  I 

Librarian  II 

Library  Aide  I 

Library  Aide  II 

Library  Aide  III 

Library  Associate 

Library  Technical  Assistant 

Senior  Librarian  I 

Senior  Librarian  II 

Excluding  those  positions  specifically  excluded  by  the  Decision  and 
Order  dated  July  27,  1979  as  supervisory.  Employees  who  succeed  the 
incumbent  employees  in  those  excluded  positions  shall  likewise  be  ex- 
cluded from  the  scope  of  this  Agreement. 

Archives  & Records 


Archival  Technical  Assistant 
Archivist  I 
Archivist  II 
Senior  Archivist  I 
Senior  Archivist  II 

Excluding  that  position  specifically  excluded  by  the  Decision  and 
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Order  dated  November  26,  1979  as  supervisory.  Employees  who 
succeed  the  incumbent  employee  in  that  excluded  position  shall 
likewise  be  excluded  from  the  scope  of  this  Agreement. 


Research  Department 


Photographer  I 
Photographer  II 


POSITION  TITLE 

STEP 

1 

STEP 

2 

STEP 

3 

STEP 

4 

STEP 

5 

STEP 

6 

STEP 

7 

Archival  Technical  Asst. 

Current 

989 

1036 

1086 

1133 

1182 

1231 

1280 

As  of  10/1/80 

1064 

1111 

1161 

1208 

1257 

1306 

1355 

As  of  7/1/81 

1149 

1200 

1254 

1305 

1358 

1410 

1463 

Archivist  I 

Current 

989 

1036 

1086 

1133 

1182 

1231 

1280 

As  of  10/1/80 

1064 

1111 

1161 

1208 

1257 

1306 

1355 

As  of  7/1/81 

1149 

1200 

1254 

1305 

1358 

1410 

1463 

Archivist  II 

Current 

1095 

1151 

1206 

1261 

1317 

1371 

1427 

As  of  10/1/80 

1170 

1226 

1281 

1336 

1392 

1446 

1502 

As  of  7/1/81 

1264 

1324 

1383 

1443 

1503 

1562 

1622 

Clerk  V 

Current 

852 

893 

931 

972 

1011 

1051 

1090 

As  of  10/1/80 

927 

968 

1006 

1047 

1086 

1126 

1165 

As  of  7/1/81 

1001 

1045 

1086 

1131 

1173 

1216 

1258 

Graphic  Arts  Illus. 

Current 

942 

987 

1031 

1077 

1123 

1168 

1213 

As  of  10/1/80 

1017 

1062 

1106 

1152 

1198 

1243 

1288 

As  of  7/1/81 

1098 

1147 

1194 

1244 

1294 

1342 

1391 

Librarian  I 

Current 

1043 

1094 

1145 

1200 

1251 

1304 

1356 

As  of  10/1/80 

1118 

1169 

1220 

1275 

1326 

1379 

1431 

As  of  7/1/81 

1207 

1263 

1318 

1377 

1432 

1489 

1545 

Librarian  II 

Current 

1155 

1214 

1275 

1334 

1395 

1456 

1516 

As  of  10/1/80 

1230 

1289 

1350 

1409 

1470 

1531 

1591 

As  of  7/1/81 

1328 

1392 

1458 

1522 

1588 

1653 

1718 

Library  Aide  I 

Current 

648 

670 

696 

720 

744 

770 

796 

As  of  10/1/80 

723 

745 

771 

795 

819 

845 

871 

As  of  7/1/81 

781 

805 

833 

859 

885 

913 

941 
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POSITION  TITLE 

STEP 

1 

STEP 

2 

STEP 

3 

STEP 

4 

STEP 

5 

STEP 

6 

STEP 

7 

Library  Aide  II 

Current 

696 

722 

751 

778 

806 

834 

861 

As  of  10/1/80 

771 

797 

826 

853 

881 

909 

936 

As  of  7/1/81 

833 

861 

892 

921 

951 

982 

1011 

Library  Aide  III 

Current 

752 

783 

813 

846 

877 

910 

944 

As  of  10/1/80 

827 

858 

888 

921 

952 

985 

1019 

As  of  7/1/81 

893 

927 

959 

995 

1028 

1064 

1101 

Library  Associate 

Current 

942 

987 

1031 

1077 

1123 

1168 

1213 

As  of  10/1/80 

1017 

1062 

1106 

1152 

1198 

1243 

1288 

As  of  7/1/81 

1098 

1147 

1194 

1244 

1294 

1342 

1391 

Library  Technical  Asst. 

Current 

852 

893 

931 

972 

1011 

1051 

1090 

As  of  10/1/80 

927 

968 

1006 

1047 

1086 

1126 

1165 

As  of  7/1/81 

1001 

1045 

1086 

1131 

1173 

1216 

1258 

Photographer  I 

Current 

852 

893 

931 

972 

1011 

1051 

1090 

As  of  10/1/80 

927 

968 

1006 

1047 

1086 

1126 

1165 

As  of  7/1/81 

1001 

1045 

1086 

1131 

1173 

1216 

1258 

Photographer  II 

Current 

989 

1036 

1086 

1133 

1182 

1231 

1280 

As  of  10/1/80 

1064 

1111 

1161 

1208 

1257 

1306 

1355 

As  of  7/1/81 

1149 

1200 

1254 

1305 

1358 

1410 

1463 

Sr.  Archivist  I 

Current 

1290 

1360 

1427 

1497 

1564 

1631 

1699 

As  of  10/1/80 

1365 

1435 

1502 

1572 

1639 

1706 

1774 

As  of  7/1/81 

1474 

1550 

1622 

1698 

1770 

1842 

1916 

Sr.  Archivist  II 

Current 

1540 

1624 

1709 

1795 

1880 

1963 

2050 

As  of  10/1/80 

1615 

1699 

1784 

1870 

1955 

2038 

2125 

As  of  7/1/81 

1744 

1835 

1927 

2020 

2111 

2201 

2295 

Sr.  Librarian  I 

Current 

1290 

1360 

1427 

1497 

1564 

1631 

1699 

As  of  10/1/80 

1365 

1435 

1502 

1572 

1639 

1706 

1774 

As  of  7/1/81 

1474 

1550 

1622 

1698 

1770 

1842 

1916 

Sr.  Librarian  II 

Current 

1540 

1624 

1709 

1795 

1880 

1963 

2050 

As  of  10/1/80 

1615 

1699 

1784 

1870 

1955 

2038 

2125 

As  of  7/1/81 

1744 

1835 

1927 

2020 

2111 

2201 

2295 

) 
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( 


Effective  July  1,  1981,  all  employees  within  the  bargaining  unit  with  18 
months  or  more  creditable  service  at  Steps  5 or  6 shall  receive  a step 
increase  to  the  next  higher  step.  An  employee  with  less  than  18  months 
creditable  service  at  Steps  5 or  6 shall  receive  a step  increase  to  the 
next  higher  step  upon  the  completion  of  18  months. 


Section  3.00  Designated  Rate  - The  rate  of  pay  for  a specific  position 
or  a class  of  positions  where  it  is  deemed  desirable  to  exclude  such  from  the 
other  requirements  of  this  Pay  Plan.  Rates  of  pay  shall  be  only  as  designated 
by  the  Secretary  of  State. 

Executive  Information  Representative  (Position  //K3602-82-00-00-016) 

Annual  Salary 

Effective  8-1-80:  $30,444 


) 
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PART  III  - SCHEDULE  OF  SALARY  GRADES 


MONTHLY  AND  ANNUAL  RATES  OF  PAY 
(February  1,  1980) 


Minimum 

or 


Irade 

Step  1 

Step  2 

Step  3 

Step  4 

Step  5 

Step  6 

1 

604 

626 

648 

670 

693 

716 

7248 

7512 

7776 

8040 

8316 

8592 

2 

626 

648 

670 

695 

719 

741 

7512 

7776 

8040 

8340 

8628 

8892 

3 

648 

670 

696 

720 

744 

770 

7776 

8040 

8352 

8640 

8928 

9240 

4 

670 

696 

721 

747 

774 

800 

8040 

8352 

8652 

8964 

9288 

9600 

5 

696 

722 

751 

778 

806 

834 

8352 

8664 

9012 

9336 

9672 

10008 

6 

722 

752 

780 

810 

839 

870 

8664 

9024 

9360 

9720 

10068 

10440 

7 

752 

783 

813 

846 

877 

910 

9024 

9396 

9756 

10152 

10524 

10920 

8 

783 

816 

850 

885 

919 

954 

9396 

9792 

10200 

10620 

11028 

11448 

9 

816 

851 

889 

925 

963 

1000 

9792 

10212 

10668 

11100 

11556 

12000 

10 

852 

893 

931 

972 

1011 

1051 

10224 

10716 

11172 

11664 

12132 

12612 

11 

894 

937 

977 

1021 

1063 

1104 

10728 

11244 

11724 

12252 

12756 

13248 

12 

942 

987 

1031 

1077 

1123 

1168 

11304 

11844 

12372 

12924 

13476 

14016 

13 

989 

1036 

1086 

1133 

1182 

1231 

11868 

12432 

13032 

13596 

14184 

14772 

14 

1043 

1094 

1145 

1200 

1251 

1304 

12516 

13128 

13740 

14400 

15012 

15648 

Maximum 

or 

Step  7 

737 

8844 

765 

9180 

796 

9552 

827 

9924 

861 

10332 

900 

10800 

944 

11328 

990 

11880 

1036 

12432 

1090 

13080 

1147 

13764 

1213 

14556 

1280 

15360 

1356 

16272 
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SECRETARY  OF  STATE 


Cx. 

JIM  EDGAR 


OFFICE  OF  THE  SECRETARY  OF  STATE 

SPRINGFIELD,  ILLINOIS  62756 

July  23,  1982 


TO: 

FROM: 


Holders  of  the  Secretary  of  State,  Department  of  Personnel  Pay  Plan 
Christopner  P.  Mafrades,  Acting 


Acting  Director  of  Personnel 


SUBJECT:  Amendments  to  Department  of  Personnel  Pay  Plan 


Attached  are  amended  pages  to  the  Secretary  of  State,  Department 
of  Personnel  Pay  Plan  effective  July  1,  1982  which  include: 


- Revised  index  (pages  ii  and  iii) 

- Revisions  to  Part  I,  Section  5.00,  Section  8.00(a)  and  (b)  and 
Section  10.00  to  include  provisions  for  implementation  of  the 
Intermittent  Program  (pages  2,  6,  9) 

- Negotiated  rates  of  pay  under  the  Illinois  Federation  of 
Teachers  contract.  Part  II,  Section  2.00(c)  (pages  22  - 25) 


- Establishment  of  the  hourly  rates  of  pay  for  Intermittent 
titles.  Part  II,  Section  4.00  (page  25A) 

- Revisions  to  Part  II,  Schedules  of  Salary  Grades  to  establish 
Schedule  "K"  which  will  be  utilized  for  all  permanent  non-bargaining 
unit  titles  and  Schedule  "T"  which  will  be  utilized  for  all 
temporary  positions  (pages  26  - 27A) 

- Revisions  to  Part  V,  Performance  Evaluation  Salary  Schedules 
(page  39) 


If  you  have  any  questions  regarding  these  revisions  or  additions 
or  require  additional  copies,  do  not  hesitate  to  contact  our  office. 


Attachments 
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SECTION 


PAGE 


8.00(c)  Promotion  and  Reallocation  7 

8.00(d)  Reevaluation  - Upward  7 

8.00(e)  Separation  and  Subsequent  Appointment 7 

8.00(f)  Adjustments  7 

8.00(g)  Reclassification  - Upward  7 

9.00  Withholding  Satisfactory  Performance  Increases  and 

Redetermination  7 

9.00(a)  Withholding  Satisfactory  Performance  Increases  7 

9.00(b)  Redetermination  8 

10.00  Decreases  in  Pay  9 

10.00(a)  Demotion  for  Cause  to  a Lower  Class 9 

10.00(b)  Position  Reallocated  to  a Lower  Class  9 

10.00(c)  Voluntary  Reduction  to  a Lower  Class  9 

10.00(d)  Reevaluation  - Downward  10 

10.00(e)  Adjustment  10 

10.00(f)  Reclassification  - Downward  10 

11.00  Other  Pay  Provisions  10 

11.00(a)  Transfer  10 

11.00(b)  Separation  and  Appointment  within  the  Same 

Salary  Grade  10 

11.00(c)  Entrance  Salary  10 

11.00(d)  Area  Differential  11 

11.00(e)  Differential  and  Overtime  Pay  11 

11.00(e)(1)  Shift  Differential  Pay  11 

11.00(e)(2)  Overtime  Pay  11 

11.00(e)(3)  Special  Assignment  Differential  12 

11.00(f)  Part-Time  Work  12 

11.00(g)  Out-Of-State  Assignment  12 

11.00(h)  Lump  Sum  Payment  12 

ll.OO(i)  Salary  Treatment  Upon  Return  From  Leave  13 

PART  II  - SCHEDULE  OF  RATES 

1.00  Prevailing  Rate  14 

2.00  Negotiated  Rate  14 

3.00  Designated  Rate  25A 

4.00  Hourly  Rate  25A 

PART  III  - SCHEDULES  OF  SALARY  GRADES 

Monthly  and  Annual  Rates  of  Pay  - Schedule  K - July  1,  1982 26 

Monthly  and  Annual  Rates  of  Pay  - Schedule  T - July  1,  1982  27 
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SECTION 
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PART  IV  - PERFORMANCE  EVALUATION  COMPENSATION  SYSTEM 


PECS  1.00  Jurisdiction  28 

PECS  2.00  Objective  28 

PECS  3.00  Responsibilities  28 

PECS  4.00  Performance  Evaluation  Salary  Schedule  29 

PECS  5.00  Procedures  for  Determining  Merit  Increases  29 

PECS  6.00  Other  Pay  Increases  31 

PECS  6.00(1)  Promotion  31 

PECS  6,00(2)  Reallocation  31 

PECS  6.00(3)  Reevaluation  31 
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PECS  8.00(b)  Position  Reallocated  to  a Lower  Class  32 

PECS  8.00(c)  Voluntary  Reduction  to  a Lower  Class  32 

PECS  8.00(d)  Assignment  of  a Lower  Salary  Range  to  a Class  33 

PECS  8.00(e)  Adjustments  33 

PECS  9.00  Other  Pay  Provisions  33 

PECS  9.00(a)  Transfer  33 

PECS  9.00(b)  Separation  and  Appointment  Within  the  Same 
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PECS  9.00(e)  Overtime  Pay  34 
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Minimum  Rate  of  Pay  , 36 
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Section  4.00  Pay  Schedules  - The  attached  Schedules  of  Salary  Grades, 


Schedule  of  Rates  and  Alphabetic  Index  of  Position  Titles  are  hereby  made  a 
part  of  this  Plan.  Each  employee  subject  to  this  Pay  Plan,  except  those  whose 
rates  of  pay  are  determined  under  the  Schedule  of  Rates  or  the  Performance 
Evaluation  Compensation  System,  shall  be  paid  at  a step  in  the  appropriate 
salary  grade  for  the  class  of  position  in  which  he  is  employed.  * 

Section  5.00  Definitions  - The  following  are  definitions  of  certain 
terms  and  are  for  purposes  of  clarification  as  they  affect  this  Pay  Plan  only. 

Base  Salary:  A dollar  amount  of  pay  specifically  designated  in  the 
Schedules  of  Salary  Grades  or  Schedule  of  Rates.  Base  salary  does  not  in- 
clude overtime  pay  or  shift  differential  pay  or  deductions  for  time  not  worked. 

Comparable  Classes:  Two  or  more  classes  that  have  the  same  maximum 
permissible  salary  or  rate. 

Creditable  Service:  All  service  in  full  or  regularly  scheduled  part-time 
or  intermittent  pay  status  beginning  with  the  date  of  initial  employment  or  the 
effective  date  of  the  last  salary  Increase  which  was  at  least  equivalent  to  a 
full  step.  The  following  actions  shall  not  affect  an  employee’s  creditable 
service  date: 

(a)  Superior  performance  increase; 

(b)  A reevaluation  resulting  in  a salary  increase  less  than  a 
full  step  in  the  former  salary  grade; 

(c)  Promotion  or  reallocation  resulting  in  a salary  increase 
less  than  a full  step  increase  in  the  former  salary  grade; 


(Revised  7-1-82) 


-2- 


(d)  Salary  adjustments  as  provided  for  in  Section  8.00  of  this 
Pay  Plan  which  are  approved  to  correct  errors  or  oversights. 
(Salary  adjustments  approved  in  the  best  interest  of  the 
Department  and  Office  of  the  Secretary  of  State  shall  cause  an 
employee’s  creditable  seirvice  date  to  be  changed  to  the 
effective  date  of  said  salary  adjustment,  unless  the  Director 
of  Personnel  determines  such  change  to  be  inequitable.) 

Demotion:  The  assignment  for  cause  of  an  employee  to  a vacant  position 
in  a class  having  a lower  maximum  permissible  salary  or  rate  than  the  former  class 

Differential:  The  additional  compensation  added  to  the  base  salary  of  an 

employee  resulting  from  conditions  of  employment  imposed  on  him  during  the  normal 
schedule  of  work. 

Entrance  Salary:  The  initial  base  salary  assigned  to  an  employee  on 
entering  the  service  of  the  Office  of  the  Secretary  of  State. 

Promotion:  The  appointment  of  an  employee,  with  the  approval  of  the 

employing  department  and  the  Department  of  Personnel  to  a vacant  position  in 
a class  having  a higher  maximum  permissible  salary  or  rate  than  the  former  class. 

Reallocation:  The  change  in  the  classification  of  an  existing  position 

resulting  from  significant  changes  in  assigned  duties  and  responsibilities. 

Reclassification:  The  allocation  of  existing  positions  to  newly 

established  class  titles. 

Reevaluation:  The  assignment  of  a different  salary  grade  to  a class 

based  upon  changes  in  relation  to  other  classes  or  to  the  labor  market. 
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(c)  Part-Time  Work:  Part-time  employees  whose  base  salary  is  other 

than  an  hourly  or  daily  basis,  shall  be  paid  on  a daily  rate  basis 
which  will  be  computed  from  annual  rates  of  salary  and  the  total 
number  of  work  days  in  the  year. 


Section  8.00  Increases  in  Pay  - After  the  effective  date  of  this  Plan, 
or  as  hereafter  amended,  employees  occupying  positions  in  classes  that  are  paid 
in  conformance  with  the  Schedule  of  Salary  Grades  or  Section  4.00  of  the  Schedule 

i 

of  Rates  specified  herein  shall  be  granted  increases  as  follows: 

(a)  Satisfactory  Performance  Increases  - Each  employee  who  has  not 
attained  Step  5 of  the  relevant  salary  grade  and  whose  level  of 
performance  has  been  at  a satisfactory  level  of  competence,  shall 
be  successively  advanced  in  pay  to  the  next  higher  step  in  the 
salary  grade  or  rate  after  one  year  of  creditable  service  by 
permanent  full-time  employees  or  after  completion  of  1957.5  hours 
of  creditable  service  by  permanent  part-time  employees  and  inter- 
mittent employees  in  the  same  class.  Satisfactory  performance 
increases  cannot  be  made  to  Steps  6 or  7. 

A satisfactory  performance  increase  shall  become  effective  on 
the  first  day  of  the  month  within  which  the  required  period  of 
creditable  service  is  reached. 

No  satisfactory  performance  increase  may  be  given  after  the 
effective  date  of  separation. 

(b)  Superior  Performance  Increases  - Subject  to  the  approval  of  the 
Director  of  Personnel,  a department  director  may  grant  a superior 
performance  increase  to  an  employee  who  characteristically  carries 
out  his  or  her  work  in  such  a way  that  the  results  are  substantially 
above  a satisfacotry  level  of  performance. 

A permanent  full-time  employee  shall  be  eligible  to  be  considered 
for  a superior  performance  increase  after  six  months  of  continuous 
service;  a permanent  part-time  or  intermittent  employee  shall  be  eligible 
to  be  considered  for  a superior  performance  increase  after  979  hours  of 
employment.  A minimum  of  18  months  (2936.5  hours  of  employment  for 
permanent  part-time  and  intermittent)  must  elapse  between  superior 
performance  increases.  A superior  performance  increase  shall  be  for 
one  step  in  the  relevant  salary  grade  or  schedule  of  rates. 

A superior  performance  increase  shall  not  affect  an  employee’s 
creditable  service  date.  A performance  rating  supporting  a superior 
performance  increase  shall  be  filed  with  the  Department  of  Personnel 
along  with  the  form  requesting  approval  of  such  action. 
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(c)  Promotion  and  Reallocation  - Normally  upon  promotion  or  reallocation  ^ 

an  employee  shall  be  advanced  to  the  lowest  step  in  the  new  grade 

which  represents  at  least  a full  step  increase  in  the  former  grade. 

An  equivalent  of  a full  step  for  those  employees  in  Step  7 shall  be 
determined  by  the  value  of  difference  between  Steps  6 and  7 of  the 
former  pay  grade.  Any  deviation  requires  approval  of  the  Director 
of  Personnel. 

(d)  Reevaluation  - Upward  - If  a higher  salary  grade  is  assigned  to  a 
class,  employees  occupying  positions  in  the  class  shall  be  advanced 
to  the  lowest  step  in  the  new  grade  which  represents  an  increase  in 
pay.  If  an  employee  becomes  eligible  for  a satisfactory  performance 
increase  as  a result  of  the  reevaluation,  a one  step  increase  will 
be  granted  immediately. 

(e)  Separation  and  Subsequent  Appointment  - Upon  separation  from  a position 
of  a given  class  and  appointment  within  four  calendar  days  to  a position 
in  a higher  salary  grade,  an  increase  shall  be  given  under  the  conditions 
and  requirements  applicable  to  promotions. 

(f)  Adjustments  - An  employee  may  receive  an  upward  adjustment  in  his 
base  salary  for  the  purpose  of  correcting  a previous  error,  oversight, 
or  when  the  best  interest  of  the  department  and  the  Office  of  the 
Secretary  of  State  will  be  served.  Adjustments  must  have  the  written 
approval  of  the  Director  of  Personnel. 

(g)  Reclassification  - Upward  - If  an  existing  class  is  reclassified  to  a < 

higher  pay  grade,  employees  occupying  positions  in  the  class  shall  be 
advanced  to  the  lowest  step  in  the  new  grade  which  represents  an  in- 
crease in  pay.  If  an  employee  becomes  eligible  for  a satisfactory  per- 
formance increase  as  a result  of  the  reclassification,  a one  step  in- 
crease will  be  granted  immediately. 

All  increases  in  pay  described  herein,  except  satisfactory  performance  increases, 
shall  become  effective  the  first  day  of  the  pay  period  following  approval. 


Section  9.00  Withholding  Satisfactory  Performance  Increases  and  Redetermination 
(a)  Withholding  Satisfactory  Performance  Increases  - As  an  inducement  toward 


(Revised  10-1-81) 


-7- 


( 


attainment  of  a satisfactory  level  of  competence,  a department  director  may, 
with  the  approval  of  the  Director  of  Personnel,  withhold  satisfacotry 
performance  increases  from  an  employee  who  has  not  achieved  a satisfactory 
level  of  performance. 

Such  action  must  be  supported  by  a performance  record  showing  less  than 
satisfactory  performance.  Said  performance  record  must  be  prepared  by  the 
appropriate  supervisor,  discussed  with  the  employee,  and  approved  by  the 
department  director.  The  performance  record  will  not  be  invalidated  by  the 
refusal  of  the  employee  to  sign.  In  such  cases,  an  explanatory  note  shall 
be  made  on  the  record  by  the  supervisor. 

A notice  of  withholding  of  satisfactory  performance  increases  supported 
by  the  performance  record  shall  be  submitted  to  the  Department  of  Personnel 
not  less  than  10  calendar  days  prior  to  the  date  the  increase  would  otherwise 
become  effective. 

(b)  Redetermination  - A satisfactory  performance  increase  previously 
withheld  shall  be  granted  when  the  cause  for  withholding  has  been  eliminated. 
Redetermination  must  be  made  at  least  annually.  In  such  cases,  the  increases 
will  be  effective  the  first  day  of  the  month  following  the  date  of  approval 
and  will  be  preceded  by  the  preparation  and  filing  of  a performance  record 
within  the  department  indicating  the  attainment  of  satisfactory  level  of 
competence. 
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Section  10.00  Decreases  in  Pay  - Employees  occupying  positions  in 
classes  that  are  paid  in  conformance  with  the  Schedules  of  Salary  Grades 
or  Section  4.00  of  the  Schedule  of  Rates  shall  have  their  salaries  reduced 
only  as  specified  below  and  shall  become  effective  the  first  day  of  the  pay 
period  following  date  of  approval: 

(a)  Demotion  for  Cause  to  a Lower  Class  - Upon  demotion,  the  employee's 
base  salary  will  be  reduced  to  Step  7 of  the  salary  grade  for  the 
lower  class  if  the  current  base  salary  is  in  excess  thereof,  or  to 
the  step  in  the  lower  salary  grade  which  provides  the  salary  nearest 
in  amount,  but  less  than  the  current  base  salary,  except  that  an 
employee  demoted  during  a probationary  period  following  promotion 
will  have  his  salary  reduced  to  the  step  in  the  lower  salary  grade 
which  represents  the  salary  had  the  employee  not  been  promoted, 

and  his  previous  creditable  service  date  will  be  restored. 

(b)  Position  Reallocated  to, a Lower  Class  - An  employee's  base  salary 
will  be  reduced  to  Step  7 of  the  lower  salary  grade,  if  in  excess 
thereof,  or  to  the  step  in  the  lower  salary  grade  nearest  in  amount 
but  in  no  case  more  than  the  current  base  salary.  However,  as  pro- 
vided in  Section  10a(2)  of  the  Secretary  of  State  Merit  Employment 
Code,  the  pay  for  an  employee  whose  position  is  reallocated  because 
of  a loss  of  duties  or  responsibilities  after  his  appointment  to 
such  position  shall  not  be  required  to  be  lowered  for  a period  of 
one  calendar  year.  Where  the  base  salary  is  identical  to  an  exact 
step  in  the  lower  range,  he  shall  be  placed  on  this  step  with  no 
further  reduction  required.  An  employee's  creditable  service 

date  will  not  be  affected  by  a downward  reallocation. 

(c)  Voluntary  Reduction  to  a Lower  Class  - Upon  the  voluntary  reduction 
of  an  employee  to  a vacant  position  in  a class  having  a lower  salary 
grade  than  the  class  from  which  the  reduction  was  made,  the  employee's 
base  salary  will  be  reduced  to  Step  7 of  the  lower  salary  grade,  if 

in  excess  thereof,  or  to  the  step  in  the  lower  salary  grade  which 
provides  the  base  salary  nearest  in  amount,  but  less  than  the  current 
base  salary.  An  employee  who  voluntarily  requests  a reduction  to  a 
lower  class  during  a probationary  period  following  promotion  will 
have  his  salary  reduced  to  the  step  in  the  salary  grade  which  repre- 
sents the  salary  had  the  employee  not  been  promoted,  and  his  previous 
creditable  service  date  will  be  restored. 
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(b)  The  negotiated  rates  of  pay  for  all  employees  in  the  following 
classifications,  and  their  successor  titles,  wherever  employed  full  time 
in  the  Office  of  the  Secretary  of  State  in  Springfield,  Illinois  shall  be 
as  indicated: 


RATE  EFFECTIVE 


POSITION  TITLE 

9-16-81 

7-1-82 

Elevator  Operator 

$ 935 

$1035 

Janitor 

1121 

1221 

Messenger  Clerk 

815 

915 

Security  Guard 

1038  ($1191*) 

1138  ($1191*) 

Storekeeper 

1157 

1257 

Yard  Maintenance  Supervisor 

1131 

1231 

Yard  Maintenance  Worker 

1096 

1196 

^Negotiated  Rate  to  be  frozen  until 

lower  rates  equal  or 

exceed  frozen  rates 

Any  employee  occupying  a position  title  covered  by  this  Agreement  who  is  paid  at  a 
rate  of  pay  above  the  negotiated  rate  effective  July  1,  1981  shall  be  maintained  at 
their  current  rate  until  such  time  as  his/her  rate  of  pay  is  exceeded  by  any  future 
negotiated  rates  for  that  position  title.  When  the  negotiated  rate  for  said  positions 
exceeds  the  rate  of  June  30,  1981,  the  employee’s  rate  of  pay  shall  be  advanced  to 
the  new  rate. 


(c)  The  negotiated  rates  of  pay  for  employees  in  the  following  classifi- 
cations in  the  departments  as  specified  within  the  Office  of  the  Secretary  of 
State  shall  be  as  indicated: 


Illinois  State  Library 

Clerk  V 

Graphic  Arts  Illustrator 
Library  Aide  I & II 
Library  Program  Specialist 
Library  Specialist 
Library  Subject  Specialist 
Library  Technical  Specialist 
Library  Technician 


Archives  & Records 
Archival  Conservator  I & II 
Archivist  I & II 
Records  Analyst  I & II 
Senior  Archivist  I & II 

Communications  Department 

Photographer  I & II 


(Revised  7-1-82) 
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Section  3.00  Designated  Rate  - The  rate  of  pay  for  a specific  position 


or  class  of  positions  where  it  is  deemed  desirable  to  exclude  such  from  the  other 
requirements  of  this  Pay  Plan.  Rates  of  pay  shall  be  only  as  designated  by  the 
Secretary  of  State. 

4 

Executive  Information  Representative  (Position  //  K3602-82-00-00-016) 

Annual  Salary 

Effective  8-1-80:  $30,444 

Section  4.00  Hourly  Rates  - The  rate  of  pay  for  a class  in  any  department 
as  established  and  approved  by  the  Director  of  Personnel  where  the  work  is  of  an 
intermittent  nature  and  whose  compensation  is  based  on  an  hourly  rate  shall  be 
paid  in  accordance  with  the  following  schedule. 


Int.  Cl  I 

Step  1 

$4.79 

Step  2 

$4.96 

Step  3 

$5.14 

Step  4 

$5.31 

Step  5 

$5.50 

Step  6 

$5.68 

Step  7 

$5.85 

Int.  Cl  II 

$4.96 

$5.14 

$5.31 

$5.51 

$5.71 

$5.88 

$6.08 

Int.  Cl  III 

$5.31 

$5.52 

$5.73 

$5.93 

$6.14 

$6.36 

$6.57 

Int.  Cl  Typ  I 

$4.96 

$5.14 

$5.31‘ 

$5.51 

$5.71 

$5.88 

$6.08 

Int.  Cl  Typ  II 

$5.14 

$5.31 

$5.52 

$5.72 

$5.90 

$6.12 

$6.31 

Int.  Cl  Typ  III 

$5.52 

$5.73 

$5.97 

$6.17 

$6.40 

$6.63 

$6.84 

Int.  FSC-Cook 

$5.46 

$5.70 

$5.95 

$6.19 

$6.44 

$6.68 

Int.  FSC-Collar 

$5.33 

$5.58 

$5.82 

$6.07 

$6.31 

$6.56 

Int.  FSC-Downstate 

$5.09 

$5.33 

$5.58 

$5.82 

$6.07 

$6.31 

Int.  Public  Inq. 
Operator 

$5.98 

$6.22 

$6.45 

$6.71 

$6.97 

$7.23 

$7.51 

Int.  Security 

Guard  $6.98 


(Revised  7-1-82) 
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PART  III  - SCHEDULE  OF  SALARY  GRADES 
SCHEDULE  "K" 

MONTHLY  AND  ANNUAL  RATES  OF  PAY 
(July  1,  1982) 


Grade 

1 

Minimum 

or 

Step  1 

743 

8916 

2 

767 

9204 

3 

790 

9480 

4 

814 

9768 

5 

841 

10092 

6 

869 

10428 

7 

901 

10812 

8 

934 

11208 

9 

969 

11628 

10 

1007 

12084 

11 

1052 

12624 

12 

1103 

13236 

13 

1153 

13836 

14 

1211 

14532 

15 

1266 

15192 

(Revised  7-1-82) 


Step  2 Step  3 


767 

9204 

790 

9480 

790 

9480 

814 

9768 

814 

9768 

841 

10092 

841 

10092 

868 

10416 

869 

10428 

900 

10800 

901 

10812 

931 

11172 

934 

11208 

966 

11592 

969 

11628 

1005 

12060 

1006 

12072 

1047 

12564 

1051 

12612 

1092 

13104 

1098 

13176 

1141 

13692 

1151 

13812 

1198 

14376 

1203 

14436 

1257 

15084 

1265 

15180 

1319 

15828 

1326 

15912 

1384 

16608 

Step  4 Step  5 


814 

9768 

838 

10056 

840 

10080 

866 

10392 

867 

10404 

892 

10704 

896 

10752 

924 

11088 

929 

11148 

958 

11496 

963 

11556 

994 

11928 

1001 

12012 

1034 

12408 

1043 

12516 

1079 

12948 

1085 

13020 

1126 

13512 

1135 

13620 

1177 

14124 

1187 

14244 

1232 

14784 

1247 

14964 

1296 

15552 

1307 

15684 

1359 

16308 

1378 

16536 

1432 

17184 

1443 

17316 

1503 

18036 

-26- 

Step  6 

863 

10356 

Maximum 

or 

Step  7 

885 

10620 

889 

10668 

915 

10980 

920 

11040 

948 

11376 

952 

11424 

981 

11772 

988 

11856 

1017 

12204 

1027 

12324 

1059 

12708 

1069 

12828 

1105 

13260 

1116 

13392 

1154 

13848 

1165 

13980 

1203 

14436 

1219 

14628 

1261 

15132 

1276 

15312 

1322 

15864 

1344 

16128 

1392 

16704 

1411 

16932 

1463 

17556 

1489 

17868 

1544 

18528 

1560 

18720 

1620 

19440 

Minimum  Maximum 

or  or 


Grade 

16 

Step  1 

1330 

15960 

Step  2 

1393 

16716 

Step  3 

1458 

17496 

Step  4 

1521 

18252 

Step  5 

1586 

19032 

Step  6 

1651 

19812 

Step  7 

1715 

20580 

17 

1398 

16776 

1466 

17592 

1535 

18420 

1600 

19200 

1668 

20016 

1736 

20832 

1804 

21648 

18 

1474 

17688 

1548 

18576 

1620 

19440 

1694 

20328 

1766 

21192 

1837 

22044 

1909 

22908 

19 

1556 

18672 

1636 

19632 

1715 

20580 

1793 

21516 

1872 

22464 

1952 

23424 

2031 

24372 

26 

1645 

19740 

1729 

20748 

1813 

21756 

1898 

22776 

1982 

23784 

2065 

24780 

2149 

25788 

21 

1740 

20880 

1830 

21960 

1920 

23040 

2012 

24144 

2102 

25224 

2191 

26292 

2283 

27396 

22 

1840 

22080 

1937 

23244 

2034 

24408 

2131 

25572 

2229 

26748 

2325 

27900 

2421 

29052 

23 

1954 

23448 

2060 

24720 

2165 

25980 

2269 

27228 

2375 

28500 

2480 

29760 

2585 

31020 

24 

2081 

24972 

2193 

26316 

2308 

27696 

2421 

29052 

2535 

30420 

2649 

31788 

2761 

33132 

25 

2219 

26628 

2343 

28116 

2468 

29616 

2591 

31092 

2717 

32604 

2840 

34080 

2964 

35568 

26 

2372 

28464 

2503 

30036 

2635 

31620 

2770 

33240 

2901 

34812 

3034 

36408 

3167 

38004 

27 

2535 

30420 

2681 

32172 

2825 

33900 

2970 

35640 

3116 

37392 

3261 

39132 

3406 

40872 

28 

2725 

32700 

2883 

34596 

3040 

36480 

3198 

38376 

3356 

40272 

3514 

42168 

3672 

44064 

29 

2927 

35124 

3096 

37152 

3266 

39192 

3439 

41268 

3608 

43296 

3779 

45348 

3950 

47400 

30 

3154 

37848 

3341 

40092 

3528 

42336 

3716 

44592 

3903 

46836 

4091 

49092 

4277 

51324 

(Revised  7-1-82) 
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PART  III 
MONTHLY 


- SCHEDULE  OF  SALARY  GRADES 
SCHEDULE  "T^’ 

AND  ANNUAL  RATES  OF  PAY 

(July  1,  1982) 


Grade 

Minimum 

or 

Step  1 

Step  2 

Step  3 

Step  4 

Step  5 

Step  6 

Maximum 

or 

Step  7 

1 

643 

667 

690 

714 

738 

763 

785 

7716 

8004 

8280 

8568 

8856 

9156 

, 9420 

2 

667 

690 

714 

740 

766 

789 

815 

8004 

8280 

8568 

8880 

9192 

9468 

9780 

3 

690 

714 

741 

767 

792 

820 

848 

8280 

8568 

8892 

9204 

9504 

9840 

10176 

4 

714 

741 

768 

796 

824 

852 

881 

8568 

8892 

9216 

9552 

9888 

10224 

10572 

5 

741 

769 

800 

829 

858 

888 

917 

8892 

9228 

9600 

9948 

10296 

10656 

11004 

6 

769 

801 

831 

863 

894 

927 

959 

9228 

9612 

9972 

10356 

10728 

11124 

11508 

7 _ 

801 

834 

866 

901 

934 

969 

1005 

9612 

10008 

10392 

10812 

11208 

11628 

12060 

8 

834 

869 

905 

943 

979 

1016 

1054 

10008 

10428 

10860 

11316 

11748 

12192 

12648 

9 

869 

906 

947 

985 

1026 

1065 

1103 

10428 

10872 

11364 

11820 

12312 

12780 

13236 

10 

907 

951 

992 

1035 

1077 

1119 

1161 

10884 

11412 

11904 

12420 

12924 

13428 

13932 

11 

952 

998 

1041 

1087 

1132 

1176 

1222 

11424 

11976 

12492 

13044 

13584 

14112 

14664 

12 

1003 

1051 

1098 

1147 

1196 

1244 

1292 

12036 

12612 

13176 

13764 

14352 

14928 

15504 

13 

1053 

1103 

1157 

1207 

1259 

1311 

1363 

12636 

13236 

13884 

14484 

15108 

15732 

16356 

14 

nil 

1165 

1219 

1278 

1332 

1389 

1444 

13332 

13980 

14628 

15336 

15984 

16668 

17328 

15 

1166 

1226 

1284 

1343 

1403 

1460 

1520 

13992 

14712 

15408 

16116 

16836 

17520 

18240 

(Revised  7-1-82) 
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Grade 

Minimum 

or 

Step  1 

Step  2 

Step  3 

Step  4 

Step  5 

Step  6 

Maximum 

or 

Step  7 

16 

1230 

1293 

1358 

1421 

1486 

1551 

1615 

14760 

15516 

16296 

17052 

17832 

18612 

19380 

17 

1298 

1366 

1435 

1500 

1568 

1636 

1704 

15576 

16392 

17220 

18000 

18816 

19632 

20448 

18 

1374 

1448 

1520 

1594 

1666 

1737 

1809 

16488 

17376 

18240 

19128 

19992 

20844 

21708 

19 

1456 

1536 

1615 

1693 

1772 

1852 

1931 

17472 

18432 

19380 

20316 

21264 

22224 

23172 

20 

1545 

1629 

1713 

1798 

1882 

1965 

2049 

18540 

19548 

20556 

21576 

22584 

23580 

24588 

21 

1640 

1730 

1820 

1912 

2002 

2091 

2183 

19680 

20760 

21840 

22944 

24024 

25092 

26196 

22 

1740 

1837 

1934 

2031 

2129 

2225 

2321 

20880 

22044 

23208 

24372 

25548 

26700 

27852 

23 

1854 

1960 

2065 

2169 

2275 

2380 

2485 

22248 

23520 

24780 

26028 

27300 

28560 

29820 

24 

1981 

2093 

2208 

2321 

2435 

2549 

2661 

23772 

25116 

26496 

27852 

29220 

30588 

31932 

25 

2119 

2243 

2368 

2491 

2617 

2740 

2864 

25428 

26916 

28416 

29892 

31404 

32880 

34368 

26 

2272 

2403 

2535 

2670 

2801 

2934 

3067 

27264 

28836 

30420 

32040 

33612 

35208 

36804 

27 

2435 

2581 

2725 

2870 

3016 

3161 

3306 

29220 

30972 

32700 

34440 

36192 

37932 

39672 

28 

2625 

2783 

2940 

3098 

3256 

3414 

3572 

31500 

33396 

35280 

37176 

39072 

40968 

42864 

29 

2827 

2996 

3166 

3339 

3508 

3679 

3850 

33924 

35952 

37992 

40068 

42096 

44148 

46200 

30 

3054 

3241 

3428 

3616 

3803 

3991 

4177 

36648 

38892 

41136 

43392 

45636 

47892 

50124 
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( 


(b)  Payment  for  Fractional  Part  of  a Specific  Pay  Period  - In  those 
instances  in  which  an  employee  is  to  be  compensated  at  a rate  that 
represents  a number  of  work  days  (hours)  that  is  less  than  the  actual 
work  days  (hours)  in  the  pay  period,  the  formula  to  be  used  is: 
monthly  rate  divided  by  two  equals  pay  period  rate;  pay  period  rate 
divided  by  days  (hours)  scheduled  equals  daily  (hourly)  rate;  daily 
(hourly)  rate  multiplied  by  days  (hours)  worked  equals  gross  amount 
earned . 

(c)  Part-time  work  - Part-time  employees  whose  base  salary  is  other  than  an 
hourly  or  daily  basis  shall  be  paid  on  a daily  rate  basis  which^will  be 
computed  from  annual  rates  of  salary  and  the  total  number  of  work  days 
in  the  year. 

Section  P.E.C.S.  13.00  Implementation  - Effective  April  16,  1979,  the  rates 
of  pay  for  all  employees  whose  base  rate  is  less  than  the  minimum  of  the  rele- 
vant salary  range  shall  be  advanced  to  the  minimum  of  the  new  salary  range.  Em- 
ployees whose  base  rate  falls  between  the  minimum  and  maximum  of  the  relevant 
salary  range  will  retain  their  current  base  rate  with  no  increase  in  pay. 
Creditable  service  dates  shall  be  maintained. 


-38- 


PART  V 


Section  P.E.C.S.  14.00  Merit  Increase  Guide  Chart 


Performance  Rating 

Superior 

More  than  Satisfactory 
Satisfactory 
Improvement  Needed 
Unsatisfactory 


Increase  Range 

10  - 12% 

7 - 9% 

4 - 6% 

1 - 3% 

0 


PERFORMANCE  EVALUATION  SALARY  SCHEDULE 


Salary  Range 

Minimtim 

Maximum 

PECS  1 

$1291 

$1614 

PECS  2 

$1397 

$1806 

PECS  3 

$1624 

$2110 

PECS  4 

$1821 

$2345 

PECS  5 

$1958 

$2579 

PECS  6 

$2081 

$2761 

PECS  7 

$2216 

$2944 

Title 

PART  VI 

DEPUTY  DIRECTOR  RATES 

Annual  Rates 
Minimum 

Maximum 

Deputy  Director 

$21,600 

$38,000 

The  rates  of  pay  for  employees  occupying  or  appointed  to  a position  in  the 
class  of  position  of  Deputy  Director  shall  be  as  listed  in  the  above  schedule 
All  provisions  of  Part  IV  of  the  Pay  Plan  except  Section  P.E.C.S.  5.00  (c), 
(d)  and  (g)  shall  apply  to  these  positions.  Merit  increase  guidelines  for 
Deputy  Directors  shall  be  as  determined  by  the  Director  of  Personnel. 


(Revised  7-1-82) 
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I 

JIM  EDGAR 

SECRETARY  OF  STATE 


TO: 

FROM: 
SUBJECT : 


3 5'/-  / 

X/c  5 

S^f  • 

OFFICE  OF  THE  SECRETARY  OF  STATE 

SPRINGFIELD,  ILLINOIS  62756 

October  7,  1982 


Holders  of  the  Secretary  of  State,  Department  of  Personnel  Pay  Plan 

Christopher  P.  Mariades,  Acting  Director  of  Personnel 

Amendments  to  Secretary  of  State,  Department  of  Personnel 
Pay  Plan 


Enclosed  are  amended  pages  to  the  Secretary  of  State,  Department 
of  Personnel  Pay  Plan  which  include: 

- Amendment  to  Part  II,  Section  2.00(a)  to  include  an  updated 
listing  as  of  October  1,  1982  of  those  titles  covered  by  the 
GSEU  contract  and  the  appropriate  monthly/hourly  rates. 

(Pages  15,  16,  17,  20  and  21) 

- Amendment  to  Part  II,  Section  4.00  to  remove  those  Intermittent 
class  titles  from  the  hourly  rate  provisions  of  the  Pay  Plan 
which  are  covered  in  Part  II,  Section  2.00(a)  effective  9-21-82. 
(Page  25A) 

- Addition  to  Part  IV,  Section  P.E.C.S.  9.00(h)(2)  to  provide  for 
the  payment  of  sworn  personnel  employed  by  the  Department  of 
Police  who  are  participating  in  the  DUI  Enforcement  Project 
effective  10-1-82. 

(Page  35) 


If  you  have  any  questions  regarding  these  amendments,  do  not  hesitate 
to  contact  this  office. 


Enclosures 


DEPOSITORY. 

MOV  1 1982 


UNIVERSITY  Ur  ILLINOIS 
AT  URBANA-CHAMPAIGN 
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PART  II  - SCHEDULE  OF  RATES 


An  employee  occupying  a position  for  which  the  rate  of  pay  is  determined 
by  one  of  the  methods  enumerated  below  shall  be  paid  a wage  as  specified. 

Section  1.00  Prevailing  Rate  - The  rate  of  pay  for  each  class  and  work 
locality  certified  as  being  correct  by  the  Director  of  Labor  and  approved  by 
the  Director  of  Personnel;  or  as  established  under  "An  Act  regulating  wages 
of  laborers,  mechanics  and  other  workmen  employed  . . . under  contract  for 
public  works.  Approved  June  26,  1941,  as  amended.’*  The  following  are  pre- 
vailing rate  classes: 


Asbestos  Worker 

Maintenance  Brickmason 

Maintenance  Brickmason  Foreman 

Maintenance  Carpenter 

Maintenance  Carpenter  Foreman 

Maintenance  Electrician 

Maintenance  Electrician  Foreman 

Maintenance  Laborer 

Maintenance  Laborer  Foreman 

Maintenance  Painter 

Maintenance  Painter  Foreman 

Maintenance  Plumber 

Maintenance  Plumber  Foreman 

Maintenance  Steamfitter 

Maintenance  Tinsmith 

Maintenance  Worker  - Power  Plant 

Refrigeration  & Air  Conditioning  Repairer 

Stationary  Engineer 

Stationary  Fireman 

Tile,  Marble  and  Terrazzo  Helper 

Section  2.00  Negotiated  Rate  - The  rate  of  pay  for  a class  in  any  specific 
area  or  department  or  in  a specific  area  for  a department  as  established  and 
approved  by  the  Director  of  Personnel  (Secretary  of  State,  Department  of  Personnel) 
after  having  conducted  negotiations  for  this  purpose  as  provided  in  Section  6a(6) 
of  the  Code. 
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(a)  The  negotiated  rates  of  pay  for  all  permanent  employees  in  the 
following  classifications  wherever  employed  in  the  Office  of  the  Secretary 
of  State  shall  be  as  indicated: 


Account  Clerk  I 

Grade 

4 

Account  Clerk  II 

Grade 

6 

Account  Technician  I 

Grade 

9 

Account  Technician  II 

Grade 

11 

Accountant  I 

Grade 

12 

Accountant  II 

Grade 

14 

Accountant  III 

Grade 

16 

Bindery  Operator 

Grade 

7 

Clerk  I 

Grade 

1 

Clerk  II 

Grade 

2 

Clerk  III 

Grade 

4 

Clerk  IV 

Grade 

7 

Clerk  Stenographer  I 

Grade 

3 

Clerk  Stenographer  II 

Grade 

4 

Clerk  Stenographer  III 

Grade 

6 

Clerk  Typist  I 

Grade 

2 

Clerk  Typist  II 

Grade 

3 

Clerk  Typist  III 

Grade 

5 

Communications  Network  Controller 

I 

Grade 

8 

Communications  Network  Controller  ! 

II 

Grade 

10 

Computer  Operator  I 

Grade 

6 

Computer  Operator  II 

Grade 

9 

Computer  Operator  III 

Grade 

12 

Computer  Operator  IV 

Grade 

14 

Computer  Output  Microfilm  Operator 

I 

Grade 

5 

Computer  Output  Microfilm  Operator 

II 

Grade 

7 

Computer  Output  Microfilm  Operator 

III 

Grade 

9 

Computer  Production  Controller  I 

Grade 

6 

Computer  Production  Controller  II 

Grade 

9 

* 

Computer  Production  Controller  III 

Grade 

13 

* 

Computer  Production  Controller  IV 

Grade 

15 

Data  Input  Operator  I 

Grade 

2 

Data  Input  Operator  II 

Grade 

4 

Data  Input  Operator  III 

Grade 

5 

Data  Input  Operator  IV 

Grade 

7 

** 

Driver  Services  Technician 

Grade 

11 

Drivers  License  Hearing  Officer  I 

Grade 

14 

Duplicating  Machine  Operator  I 

Grade 

5 

Duplicating  Machine  Operator  II 

Grade 

9 

*** 

Intermittent  Clerk  I 

Grade 

1 

*** 

Intermittent  Clerk  II 

Grade 

2 

•fck-k 

Intermittent  Clerk  III 

Grade 

4 

*** 

Intermittent  Clerk  Typist  I 

Grade 

2 

*** 

Intermittent  Clerk  Typist  II 

Grade 

3 

*** 

Intermittent  Clerk  Typist  III 

Grade 

5 

*** 

Intermittent  Public  Inquiry  Operator 

Grade 

7 

(Revised  10-1-82) 
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Methods  & Procedures  Advisor  I 
Methods  & Procedures  Advisor  II 
Methods  & Procedures  Advisor  III 
Microfilm  Laboratory  Technician  I 
Microfilm  Laboratory  Technician  II 
Microfilm  Operator  I 
Microfilm  Operator  II 
Microfilm  Operator  III 
Public  Inquiry  Operator 

* Safety  & Financial  Responsibility 

Hearing  Officer 

* Stores  Clerk 

* Switchboard  Operator 
Teletype  Operator 

Validating  & Calculating  Machine  Operator  I 
Validating  & Calculating  Machine  Operator  II 
Word  Correspondence  Operator  I 
Word  Correspondence  Operator  II 
Word  Correspondence  Operator  III 


Grade 

14 

Grade 

16 

Grade 

18 

Grade 

7 

Grade 

9 

Grade 

3 

Grade 

5 

Grade 

7 

Grade 

7 

Grade 

14 

Grade 

4 

Grade 

4 

Grade 

7 

Grade 

2 

Grade 

4 

Grade 

5 

Grade 

7 

Grade 

9 

4 


*For  purposes  of  accreting  employees  classified  as  Computer  Production 
Controller  III  and  IV,  Drivers  License  Hearing  Officer  I,  Safety  & 

Financial  Responsibility  Hearing  Officer,  Switchboard  Operator  or 
Stores  Clerks  in  Cook  County  to  negotiated  rates  of  pay  provided  by 
the  current  collective  bargaining  agreement  which  becomes  effective 
July  1,  1981,  incumbents  will  be  placed  at  a step  in  the  assigned 
pay  grade  which  represents  at  least  a minimum  increase  of  $55  per 
month  with  the  employee • going  to  the  next  higher  step  when  the  rate 
falls  between  steps. 

**  For  purposes  of  accreting  employees  classified  as  Driver  Services 

Technician  to  negotiated  rates  of  pay  provided  by  the  current  collec- 
tive bargaining  agreement  which  became  effective  July  1,  1981,  incumbents 
shall  be  advanced  to  the  lowest  step  in  the  negotiated  pay  grade  which 
represents  an  increase  in  pay.  If  an  employee  becomes  eligible  for  a 
satisfactory  performance  increase  as  a result  of  this  action,  a one 
step  increase  will  be  granted  immediately. 

***  For  purposes  of  accreting  employees  classified  as  Intermittent  Clerk  I, 

II,  III,  Intermittent  Clerk  Typist  I,  II,  III,  and  Intermittent  Public 
Inquiry  Operator  to  negotiated  rates  of  pay,  the  existing  monthly  negotiated 
rates  of  pay  for  permanent  full-time  positions  of  Clerk  I,  II,  III, 

Clerk  Typist  I,  II,  III  and  Public  Inquiry  Operator  respectively  shall 
be  converted  to  hourly  rates  of  pay. 


(Revised  10-1-82) 


-16- 


ON 

<r 

<100 

vD 

m 

o 

o 

CM 

cMr^ 

o 

m 

LH  <r 

vO 

o 

m 

in 

CV4 

00 

in  . 

o 

CM 

o>  • 

o 

\£> 

com 

O 

r'ln 

o^ 

<r 

CO 

ON 

\£) 

o 

m 

CM 

H 

00 

00 

O'ln 

00 

CTi 

0^\0 

cr\ 

<Ti 

o • 

a^ 

O 

o • 

o^ 

o 

• 

o 

o 

CM 

• 

CO 

1—4  vO 

1— <vO 

^4  vO 

f-H 

'Si 

00 

00 

CM 

CM 

!<. 

l^vO 

<t 

ON 

ON  00 

CO 

00 

00  ^ 

cn 

00  OOvO 

m 

o 

o cn 

cn 

00 

CO 

un 

o 

o 

CO 

Pi 

o 

in 

CM  . 

cn 

00 

m . 

r>^ 

CM 

ON  • 

VX)  COCO 

m 

00  NO 

o 

m 

<N 

m 

00 

CM 

H 

00 

00 

ONin 

00 

00 

ON  m 

00 

ON 

ONvO 

C3N 

ON-O  • 

ON 

o 

o • 

o 

o 

o 

• 

CO 

--H  vO 

m 

(U 

o 

r<Ln 

nO 

00 

cn 

o 
cn  C3N 

CM 

CM-.0 

C?N 

<r 

o 

cn 

00 

00 

CM 

!<« 

r< 

w 

CM 

ON  . 

O 

NO 

CO  • 

cn 

ON 

nO  • 

cn 

0—1 

1^ 

■<r  <r 

NO 

00 

NO 

cn 

o> 

H 

00 

oom 

00 

00 

o^  m 

00 

00 

ON  m 

00 

C3N 

o • 

CJN 

<T» 

o • 

ON 

o 

o 

• o 

o 

• 

cn 

vO 

vD 

'Cf 


Pu 

CN 

<r 

C3N 

ON  m 

00 

cn 

cn 

CM 

r<-<jN 

CM 

n«  r-. 

<r 

ON 

ON 

o 

m 

m 

f— 4 

U3 

o^ 

CM 

ON  . 

o 

NO 

cn  . 

<r 

ON 

NO  • 

00 

cn 

o 

CM 

r< 

<!■ 

CM 

ON 

H 

CO 

00*^ 

00 

00  m 

00 

00 

ON  LO 

00 

00 

cjNin 

00 

ON 

o » 

vO 

ON 

CJN 

o 

^-4 

CJN 

o 

1—4 

o 

^-4 

vO 

cn 

<r 

CM 

cn 

cn 

00 

00^ 

CN 

cn 

vO 

^4 

i-H 

CJN 

'O’ 

<rr^ 

ON 

■-O’ 

'd' 

ON 

m 

o 

o 

p’' 

CM 

CM 

m 

u 

NO 

<r 

ON 

NO  . 

cn 

o • 

o 

NO 

cn  • 

vj 

o 

• 

00 

<r 

CM 

00 

m 

-O’ 

H 

CO 

00*^ 

00  m 

00 

CJN  m 

00 

00 

ONin 

00 

ON 

in 

00 

ON 

o 

CJN 

ON 

o 

1—4 

NO 

CM 

NO 

CN 

cn 

PU 

<r 

ON 

On'^ 

cn 

00 

00  *-H 

CN 

p"  cn 

NO 

»— 4 LO 

o 

m 

m 

o 

m 

m 

o 

m 

m 

CM 

w 

00 

cn 

o • 

NO 

cn  . 

<r 

ON 

NO  • 

cn 

o • 

NO 

cn 

• 

m 

o 

CJN 

<!• 

^-4 

CM 

H 

CO 

NO 

00'^ 

r>. 

r'' 

00  m 

00  m 

00 

ONin 

00 

00 

On 

m 

00 

On 

ON 

00 

CJN 

o 

NO 

pu 

CN 

CM 

,79 

<r 

ON 

CJN 

NO 

ON 

cn 

00 

'O’ 

00  ^ 

CN 

r''cn 

NO 

CM 

m 

o 

m 

m 

o 

m 

m 

oo 

ON 

w 

m 

00 

00 

cn 

o 

4 

NO 

cn  . 

'*d' 

ON 

NO  • 

cn 

o 

* 

NO 

cn 

m 

o 

p< 

• 

H 

NO 

NO 

00 

'O’ 

p' 

00  m 

oom 

00 

ON 

m 

00 

00 

CJN 

00 

CJN 

(JN 

m 

CO 


o 

f— ^ 

CM 

o 

f— 4 

CM 

o 

1—4 

CM 

o 

r— 4 

CM 

O 

pH 

CM 

O 

^H 

CM 

O 

^H 

CM 

00 

00 

00 

00 

00 

00 

00 

CO 

00 

00 

00 

00 

OO 

00 

00 

00 

00 

OO 

00 

00 

00 

rH 

1 

1 

1 

CN 

1 

1 

1 

cn 

1 

1 

1 

<r 

1 

1 

1 

m 

1 

1 

1 NO 

1 

1 

1 

p'- 

1 

1 

1 

P—4 

pH 

1—4 

f— 4 

1—4 

pH 

1—4 

^4 

^4 

♦—4 

pH 

^H 

pH 

pH 

iH 

W 

1 

1 

1 

w 

1 

1 

1 

Cd 

1 

1 

1 

w 

1 

I 

1 

w 

1 

1 

1 w 

1 

1 

1 

w 

1 

1 

1 

Q 

p^ 

p^ 

t'' 

>>  9 

p' 

>N  S 

r< 

p' 

>. 

P2 

C'' 

p'- 

>N 

p 

P'. 

r'' 

p^ 

p' 

0 

p' 

p' 

4-1 

4-1 

4-1 

rH  ^ 

4-1 

4-1 

4U 

& 

4-1 

4-1 

4-1 

rH 

4-1 

4-1 

4-( 

M 

4M 

4m 

4-1 

4-( 

4-4 

K 

4M 

4-1 

4-1 

o 

o 

o 

o 

^ o 

O 

O 

O 

^ O 

O 

O 

O 

H 

0 

o 

O 

o 

° 3 

o 

o 

O 

O 3 O 

o 

O 

o 

C3 

o 

o 

O 

>• 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

C 

pH 

CD 

CD 

CD  £ 

pH 

CD 

CD 

CD  5 >M 

CD 

CD 

CD 

CD 

CD 

CD 

< 

< 

< 

< 

< 

< 

< 

® < 

< 

< 

<d 

<d 

C 

< 

c 

< 

<3 

C 

<2 

<3 

<3 

<3 

< 

PU 

PU 

a, 

PU 

Pm 

Pu 

PU 

rH 

!-< 

3 

O 

rc 


(Revised  9-21-82)  -17- 


3 


vO 

a 

(U 

■u 


O O 
fO  o^ 
CN  ^ 


in 

D. 

(T> 

O 

O 

00 

o 

o 

o 

o 

uO 

o 

o 

tU 

uO 

on 

c^ 

cn 

CO 

o 

in 

4-1 

<7^ 

O 

o 

CN 

o 

O 

CN 

uo 

'£) 

uO 

rH 

Ch 

00 

O 

o 

o 

o 

o 

o 

o 

O 

rH 

o 

o 

in 

m 

cu 

04 

o> 

in 

00 

1^ 

00 

1^3 

cn 

oo 

oo 

LT) 

o« 

<r 

4-1 

o^ 

ON 

o 

o 

v-H 

CO 

<r 

CJN 

O 

o 

rH 

CN 

oo 

CO 

vD 

^H 

v£) 

rH 

rH 

^H 

cn 

a 

o 

O 

o^ 

o 

o 

o 

o 

m 

m 

rH 

o 

o 

o 

00 

o 

o 

00 

o 

o 

cu 

00 

in 

rH 

cn 

m 

^H 

r>. 

o 

vD 

OO 

CM 

o^ 

o 

CM 

as 

<r 

rH 

00 

4-1 

00 

C3^ 

o 

o 

o 

rH 

CN 

<r) 

cn 

00 

a> 

CTi 

vO 

as 

o 

o 

rH 

(>4 

CN 

CO 

\o 

^H 

rH 

rH 

rH 

^H 

rH 

rH 

^H 

^H 

CN 

UO 

cs 

00 

a 

o 

O 

as 

o 

o 

o 

o 

rH 

o 

o 

o 

o 

rH 

in 

m 

cu 

rH 

• 

CTi 

in 

o 

C3^ 

00 

in 

so 

so 

CO 

00 

CO 

o 

4J 

00 

C3^ 

as 

m 

Oi 

as 

o 

CNJ 

CN 

CO 

00 

cyi 

in 

00 

as 

o 

o 

CN 

CO 

rH 

rH 

rH 

rH 

J 


a 

so 

o 

o 

70 

00 

o 

o 

CO 

m 

in 

m 

o 

o 

OO 

in 

o 

,o 

o 

<u 

o 

CO 

• 

CN 

CO 

Os 

so 

m 

'3‘ 

<r 

rH 

cn 

o 

cs 

4J 

00 

00 

as 

in 

<T> 

as 

as 

rH 

rH 

CN 

p'. 

00 

CTi 

m 

00 

C3^ 

cn 

c 

CO 

rH 

rH 

^H 

o o 
<r 
o •-< 


m 

o 

O 

sO 

<f 

^H 

o 

o 

33 

CO 

CTv 

o 

o 

00 

00 

m 

rH 

n«. 

00 

00 

in 

u 

0) 

rH 

CJ 


H 

(U  OJ 


CO 

u 

c 

cu 

CO 

0) 

V4 

o- 

<u 

OS 


T3 

c 

CO 

5-1 

c 

QJ 

PC 

o 

s 


• 

O 

CO 

, 

<u 

o 

OJ 

0) 

cO 

h4 

(U 

a 

01 

cu 

CJ 

CO 

o 

u 

p4 

o 

cO 

o 

o 

•H 

O 

^H 

CM 

pH 

T-l 

o 

rH 

CM 

•H 

o 

rH 

cs 

•H 

o 

rH 

04 

pLi 

•h 

o 

rH 

CN 

•H 

O 

rH 

CN 

> 

00 

00 

00 

> 

00 

00 

00 

> 

00 

00 

00 

So 

OJ 

> 

00 

00 

00 

> 

00 

00 

00 

> 

00 

CO 

00 

1 

1 

1 

■U 

Cl 

1 

1 

1 

V4 

1 

1 

1 

4-1 

c 

1 

1 

1 

•U 

u 

1 

1 

1 

S4 

1 

1 

1 

CU 

^H 

c 

(U 

rH 

^H 

^H 

<u 

rH 

rH 

c 

CTJ 

<U 

rH 

f-4 

rH 

cu 

rH 

t-4 

^H 

(U 

^H 

rH 

rH 

4-1 

CO 

1 

1 

1 

Q) 

CO 

1 

1 

1 

CO 

1 

1 

1 

3 

CO 

1 

1 

1 

cu 

CO 

1 

1 

1 

CO 

1 

1 

1 

c 

u 

p^ 

P-- 

O'. 

O 

4.J 

Pr- 

p" 

p"- 

P-r 

3 

So 

u 

So 

So 

CJ 

So 

4-1 

So 

So 

O 

4-1 

14-4 

4-1 

4-t 

•H 

4.1 

4-1 

44 

44 

H 

44 

44 

44 

a; 

H 

44 

44 

44 

•H 

4-1 

44 

44 

44 

u 

44 

44 

44 

u 

•H 

O 

o 

o 

P 

•H 

o 

o 

O 

•H 

O 

o 

O 

)4 

00 

•H 

O 

O 

O 

•H 

o 

o 

o 

•H 

o 

o 

0 

U 

rH 

rH 

CO 

CO 

iH 

rH 

rH 

•H 

cn 

CO 

CD 

(U 

•H 

cn 

cn 

CD 

H 

CD 

CD 

CD 

iH 

Pu 

•H 

cn 

CD 

CD 

QJ 

•H 

CD 

CD 

cn 

•H 

CD 

CD 

CO 

0 

a 

< 

< 

< 

u 

a 

< 

< 

< 

a 

< 

< 

< 

iH 

3 

a 

< 

< 

< 

4-1 

O 

< 

< 

< 

CJ 

<d 

< 

< 

o 

CO 

CO 

CO 

o 

O 

cO 

c 

CO 

cO 

c_> 

Pu 

M 

Pu 

t-' 

CJ 

Ih 

M 

IH 

Pu, 

Vj 

(U 

rH 

u 


u 
0) 
T— I 

u 


QJ  <D 


G 

<U 

CO 

0) 

Cu 

CU 

OS 


(Revised  9-21-82)  -20- 


>s 

a 


m 


(/j 


a 

0) 

C/3 


O O -H 

\£)  fn  fO 

(y\  o • 


o o 

O 


a 

o o 

m 

m 

3 

o 

O O 

<r  -r 

m 

CM 

4-1 

CM 

cr>  • 

O -H 

CM 

CO 

CO 

<y\ 

(Js  \0 

cn 

a 

CM 

3 

o 

o 

00 

4H 

cn 

00 

m 

• 

Vi 

00 

00 

CTi 

m 

o 

o 

00 

m 

a\ 

MT 

• 

00 

C3> 

m 

cn 

m o o CO 
<3-  O . 
oo  00  uo 


00  O O 
O 00  in 

<Ti  <Ti  o 


r'  O O 
\o  cN  a> 
00  <T»  o^ 


— • o o 

CO  \0  CO 
00  00  <T> 


00 

sr 


o o 
00  m 

1—1  CM 


r-H  in  m 
00  o 


o o o 

CM  vO  CO 

o o ^ 


o^ 

— I O O O 
O vO  CO  • 
CO  m 


0) 


^-1 

(U 

u 


u 


> 

!-i  M 
(U  M 
U3 

4«S 
So  t-i 

4J  0) 

•H 

rH  O 

•H 

a <v 


CO 

4-) 

c 

CU 

03 

<u 

J-l 

a 

0) 

os 


r 3 

M 

M 3 

3 

Sh  3 

M B 

4<2  3 0 

Sh  3 

Sh  rH 

3 3 

3 rH  3 

rH 

rH  O 3 

O 3 

CJ  3 3 

43 

S^ 

3 4J 

3 3 0 

3 

3 40  rH 

•H  3 

•H  4-1  CU 

> -H 

> B 

Sh 

Sh  -3  Pd 

3 3 

3 3 

Vi  4-1 

CO  3 

3 

• 

S>.  Sh 

3 40 

4J 

4H  3 4J 

•H  3 

•H  -H  C 

rH  3 

rH  4J  o 

•H  C 

•H  -H  g 

3 

3 rH 

3 3 

3 *rH  Sh 

pH  43 

pH  3 3 

4-4 

3 CU 

14H 

Uh  <4H 

o o 

O O 

4-) 

3 

3 4-1  <n- 

3 33 

3 3 

rH  3 

rH  3 Sh 

4J  3 

■U  O 43 

•H  C 

•H  3 

4J  3 

4-1  TU 

3 3 

3 33 

3 •U  3 

O 3 

0 3 3 

•H 

•H  4-1  3 

4H  3 

4J  3 S4 

•H  40 

•H  3 3 

3 

3 3 3 

O rH 

O O -H 

CU  tH 

CU  TJ 

3 

3 

60  43 

60  3 40 

3 3 

3 -H 

•H 

*iH  rH 

S^  3 

Sh  3 rH 

a > 

CU  > 3 

3 -H 

3 -H  ^ 

3 4-1 

34-13 

3 3 

3 3 

O Ht 

0 ■HI  3 

3 

3 3 

3 3 

3 3 •H 

3 3 

3 3 4-1 

3 3 

3 3 -H 

S^  S4 

>H  Sh  rH 

o o- 

0 CU  -H 

rH  3 

rH  3 3 

CU  Cxi 

a.  PS  3 

B 

g <4H 

3 3 

3 3 

3 

3 ^ 

rH  -H 

t— 1 "rt  rH 

r* 

• 

rH  ^ rH 

3 SH 

3 

3 Sh  'H 

3 

3 

3 3 

Sh  CO 

4J 

Sh  CO 

O 

3 

0 T3 

ItH  >, 

Sh 

i4H  Sh  3 

4-1 

4H  3 

>>  "rl 

Uh 

Sh  -H 

3 rH 

O 

3 rH  ?H 

CU  -H 

CU  •H  Sh 

3 

3 

3 3 

14H  3 

rH 

4h  3 3 

O Cju 

3 

0 pH  53 

T3 

3 

3 t3 

3 

« -O  S 

3 3 

40 

3 3 

4J  3 

3 

■U  3 •> 

3 

3 

3 3 

Sh  M 

Sh  M 4<S 

M 

3 

M 3 

40 

- rJ 

rH  4S 

4H 

CM  44! 

00  Sh 

00  Sh  •> 

0^  3 

3 

0>  3 3 

rH  rH 

•H 

rH  rH  3 

o 


o 

cO 

iw 

■u 

c 

3 

o 


3 

TO 

rH 

3 

3 

40 

3 

3 

3 

3 

4H 

3 

3 

•H 

0 

0 

3 

•> 

3 

> 

40 

3 

Sh 

3 

Sh 

m 

3 

> 

3 

Sh 

3 

3 

T3 

4-1 

3 

3 

3 

3 

14H 

3 

3 

3 

3 

•H 

3 

4H 

3 

3 

3 

CO  So  X3  j: 

}J  o CU  CJ  CO 

r-H  rH  ^ 3 -U 

4J  CU  rH  H CO  •H 

3 s CO 
03  w x: 

)u  CO 
3-1 

3 • r^ 

O rH  00 
00  CTv 
5-1  C3^  rH 


03  03 

a a 


-o 

03 

5h 

a 

<4H 

o 


(U 

X •>  o 

•u  rH  CO 

W So  03 
CO  rH  C 


> > 

5h  Sh 
0)  03  HO 
CO  CO  O 


03  03 


03  t4H 
> O 


CO  o 
03 

03  14H 


JQ  X>  O. 
CO  CO 
•U  4-1  03 

•H  ‘H  03 
TO  T3  5h 
03  03  uH 
5h  5h  3 

a a 


o 


H3 

CO 


03  CO 
Sh 


03 
CO  ,a 


03 


-CO  3 
03  t3 
Sh  03 
O -3 
O 

14H  CO 


CO 
-3 

4J 

3 -- 

O 4= 

e -w 

3 4= 

/-s  O 

CM  e 


3 5h 
4J  -H 
CO  3 
Sh  43 
4-1 

3 4J 

3 3 


3 3 3 
-3  43  O 


3 

O 3 

B •H 


3 

’’H 

<rN  15 
CM 

3 rH  C 
> >— ' tH 
rH  43 
3 3 4-1 
5 > ^ 

•W  rH  IS 

3 

i+H  IS  43 

O HH  4H 

3 

3 Sh  O 
0 3 6 

•H  4-1 
4-1  14H  3 
3 3 43 


/—N  CU 
CM  3 3 

rH  4-5  rH 
w 3 42 

3 

3 3 4-1 

> 3 -H 
O 33 
3 


3 

S 33 
4J  3 3 
3 

-0  3 3 
3 3 

4-1  > 4H 

3 T3  C 
rH  3 O 
CU  e 
B 3 
O 43  /-V 
3 CM 


4-1 

3 

CO 

3 

3 

Vi 

3 

Sh 

3 

4J 

40 

3 

> 

3 

4H 

3 

•rH 

0 

CM 

•H 

0 

CM 

•H 

0 

CM 

td 

SH 

•H 

0 

•H 

3 

•H 

rH 

40 

rH 

3 

3 

> 

00 

00 

00 

> 

00 

00 

00 

> 

00 

00 

00 

rJ 

rH 

> 

IHI 

rH 

> 

60 

3 

0 

3 

UJ 

rH 

0 

Sh 

1 

1 

1 

■u 

Sh 

1 

1 

1 

Sh 

1 

1 

1 

H 

3 

Sh 

3 

Sh 

3 

0 

40 

00 

S 

•H 

3 

U 

3 

f-H 

c 

3 

3 

•-H 

M 

•n 

3 

4-1 

'-5 

3 

CH 

a 

o^ 

4H 

3 

g 

• 

CO 

1 

1 

1 

0) 

CO 

1 

1 

1 

CO 

1 

1 

1 

H 

CO 

3 

CO 

3 

•H 

0 

T3 

3 

r>. 

3 

3 

3 

a 

3 

3 

3 

3 

3 

3 

4-1 

Sh 

u 

Sh 

Sh 

s-* 

> 

S* 

Sh 

3 

3 

3 

CU 

3 

3 

40 

3 

4-1 

UH 

4H 

UH 

•H 

4-1 

14H 

UH 

MH 

<4H 

UH 

UH 

H 

•H 

4J 

3 

•H 

4-1 

3 

3 

0 

s: 

3 

3 

40 

0 

4H 

•H 

0 

0 

0 

p 

•H 

0 

0 

0 

•H 

0 

0 

0 

M 

4-1 

•iH 

3 

4H 

•H 

Sh 

40 

Sh 

cn 

4H 

H 

Sh 

3 

3 

rH 

p 

rH 

rH 

rJ 

3 

rH 

3 

rH 

4-1 

4.1 

0 

3 

0 

rH 

3 

p 

•H 

3 

3 

3 

o; 

•H 

3 

3 

3 

•H 

3 

3 

3 

M 

3 

•H 

CU 

3 

•H 

3 

rH 

3 

3 

rH 

rH 

Sh 

3 

3 

<3 

< 

< 

4^ 

3 

< 

<d 

< 

3 

<! 

< 

<! 

U 

14H 

3 

3 

14H 

3 

3 

60 

CU 

3 

3 

3 

CU 

3 

0 

3 

c 

3 

3 

<C 

«4H 

3 

4-1 

4H 

3 

0 

c 

g 

3 

3 

3 

g 

40 

3 

Q 

pH 

M 

pH 

pH 

Pu 

plJ 

pH 

3 

Pd 

Ph 

3 

•H 

Pd 

'n 

rH 

0 

3 

3 

•H 

3 rH 
> 3 
3 43  3 


CU  CX 
g 3 UH 
O -u  O 
3 3 

S^ 

3 Sh  3 
O 3 TJ 
3.  43 
3 60  4J 

•H  3 
3 43  Sh 
rH  "iH 

3 4J  14H 
33  t< 

3 3 3 
43  3 43 
3 4-» 

3 3 
43  3 
3 4_i  o 

4J 

3 3 3 
Sh  > > 
3 -H 

S •H  4J 
3 43  3 
3 3 3 
3 


I 

CM 

I 


CM 

00 

I 


CM 

I 

C3^ 

T3 

3 

3 


> 

qS 


Section  3.00  Designated  Rate  - The  rate  of  pay  for  a specific 


position  or  class  of  posisions  where  it  is  deemed  desirable  to  exclude 
such  from  the  other  requirements  of  this  Pay  Plan.  Rates  of  pay  shall 
be  only  as  designated  by  the  Secretary  of  State. 

Executive  Information  Representative  (Position  //K3620-82-00-00-016) 

Annual  Salary 

Effective  8-1-80:  $30,444 

Section  4.00  Hourly  Rate  - The  rate  of  pay  for  a class  in  any 
department  as  established  and  approved  by  the  Director  of  Personnel 
where  the  work  is  of  an  intermittent  nature  and  whose  compensation 
is  based  on  an  hourly  rate  shall  be  paid  in  accordance  with  the 
following  schedule. 

Intermittent  Security  Guard  $6.98 
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area  of  assignment  effective  the  first  day  of  the  pay  period  following 

approval . 

(e)  Overtime  Pay  - Employees  in  class  titles  which  are  determined  to  be 
eligible  for  overtime  shall  be  paid  in  the  following  manner.  Work  performed 
in  excess  of  the  normal  work  schedule  as  established  by  the  department  but 
where  that  schedule  is  less  than  a forty  (40)  hour  work  week,  shall  be  compen- 
sated at  a straight  time  rate  on  either  a cash  or  compensatory  time  off  basis 
for  all  hours  worked  between  the  normal  work  schedule  and  forty  (40)  hours  per 
week.  Work  in  excess  of  forty  (40)  hours  in  a work  week  shall  be  compensated 
at  time  and  one-half  on  either  a cash  or  compensatory  time  off  basis. 

All  employee  overtime  compensation  shall  be  liquidated  within  forty-five 
(45)  calendar  days  of  its  accumulation. 

(f)  Lump  Sum  Payment  - Lump  sum  payment  shall  be  provided  for  accrued  vaca- 
tion and  overtime  at  the  current  base  rate  to  those  employees  separated  from 
employment  under  the  Secretary  of  State  Merit  Employment  Code.  Leaves  of  absent 
and  layoffs  are  not  separations  and  therefore,  no  lump  sum  payment  may  be  given. 
The  method  of  computation  for  lump  sum  payment  is  explained  in  Section  P.E.C.S. 
12.00(a)  of  the  Performance  Evaluation  Compensation  System. 

(g)  Salary  Treatment  Upon  Return  From  Leave  - An  employee  returning  from 
military  leave,  peace  corps  leave,  vista  leave,  service-connected  disability 
leave,  leave  to  accept  temporary,  emergency,  provisional,  exempt  or  trainee 
position,  or  educational  leave  will  have  his/her  salary  established  as  deter- 
mined by  the  department  director  and  the  Director  of  Personnel.  However,  in 
no  event  shall  the  resulting  salary  be  lower  than  the  minimum  rate  or  higher 
than  the  maximum  rate  of  the  salary  range.  The  employee’s  creditable  service 
date  will  be  maintained.  An  employee  returning  to  his/her  position  from  any 
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other  leave  of  over  fourteen  days  will  be  placed  at  the  salary  which  the 
employee  received  prior  to  the  leave  and  the  creditable  service  date  will 
be  extended  by  the  duration  of  the  leave. 

(h)  Special  Assignment  Pay 

(1)  For  employees  in  the  following  class  titles,  upon  assignment 

to  a position  in  the  Department  of  Police,  Auto  Theft,  and  in  the  Department 
of  Internal  Affairs,  excluding  positions  assigned  as  commander  of  such  organi- 
zational entities,  a differential  of  $200  per  month  will  be  added  to  the  base 
salary  for  the  duration  of  the  assignment.  Persons  presently  occupying  posi- 
tions as  outlined  above  shall  receive  the  differential  of  $200  per  month  effec- 
tive November  1,  1981.  This  differential  will  not  affect  the  creditable  service 
date. 

Investigator  Trainee 
Investigator 
Investigator  Sergeant 
Investigator  Lieutenant 

(2)  Effective  October  1,  1982,  for  those  sworn  personnel  from  the 
Department  of  Police  participating  in  the  D.U.I.  Enforcement  Project  during 
off-duty  hours  in  the  counties  of  Winnebago,  Lake,  Cook,  Madison,  St.  Clair, 
Sangamon  and  DuPage,  the  rate  of  pay  shall  be  $11.00  per  hour. 

Section  P.E.C.S.  10.00  Definitions  - The  following  are  definitions  of 
certain  terms  and  are  for  purposes  of  clarification  as  they  affect  they 
Performance  Evaluation  System  only. 

Adjustment  in  Salary  - A change  in  salary  to  correct  a previous  error  or 
oversight,  or  required  in  the  best  interest  of  the  department  and  the  Office 
of  the  Secretary  of  State. 
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Base  Salary  - The  dollar  amount  of  pay  of  an  employee  as  determined 
under  the  provisions  of  the  Performance  Evaluation  Compensation  System. 

Base  salary  does  not  include  overtime  pay  or  deductions  for  time  not  worked. 

Comparable  Classes  - Two  or  more  classes  that  are  in  the  same  Salary  Range. 

Creditable  Service  - All  service  in  full  or  regularly  scheduled  part-time 
pay  status  beginning  with  the  date  of  initial  emplo3mient  or  the  effective  date 
of  the  last  in-range  increase  resulting  from  promotion  or  reallocation.  Salary 
adjustments  as  provided  for  in  Section  P.E.C.S.  7.00  which  are  approved  in  the 
best  interest  of  the  department  and  the  Office  of  the  Secretary  of  State  shall 
cause  an  employee's  creditable  service  date  to  be  changed  to  the  effective  date 
of  said  adjustment,  unless  the  Director  of  Personnel  determines  such  changes  to 
be  inequitable. 

Demotion  - The  assignment  for  cause  of  an  employee  to  a vacant  position  in 
a class  in  a lower  salary  range  than  the  former  salary  range. 
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ILLINOIS  DEPARTMENT  OF  CENTRAL  MANAGEMENT  SERVICES 
NOTIFICATION  OF  REVISIONS  IN  CLASSIFICATION  AND  PAY  PLAN 

JULY  1,  1982 


PAY  PLAN 

PART  II-SCHEDULE  OF  RATES 


DtPOSlTORY 


■< 


O 

■J 


Section  2.00  NEGOTIATED  RATE 


UNIVERSITY  OE  IlLINOlb 
AT  URB^^'A-CHAMPA1GN 


Local  #726  (HR-OOl)  - Department  of  Transportation  - Division  of 

Hif^hways  - Emergency  Patrol  - Northeast  Region  - (Cook) 

July  1. 

. 1982 

Mo. 

Hr. 

Highway  Maintenance  Equipment  Operator 

$1903 

$10.94 

Highway  Maintenance  Lead  Worker 

2032 

11.68 

Maintenance  Worker 

184? 

10.61 

Local  #726  (HR -001)  - Department  of  Public 

Health  - Northeast  Region  - 

(Cook) 

July  1, 

, 1982 

Mo. 

Hr. 

Maintenance  Worker 

$1706 

$ 9.60 

Local  #726  (HR-001)  - Department  of  Transportation  - Division  of 

Highways  - Northeast  Region  (Cook) 

July  1, 

, 1982 

Mo. 

Hr. 

Heavy  Construction  Equipment  Operator 

$1952 

$11.22 

Highway  Maintenance  Equipment  Operator 

1853 

10.65 

Highway  Maintenance  Equipment  Operator 

(Tractor  Mower) 

1853 

10.65 

Highway  Maintenance  Lead  Worker 

1982 

11.39 

Highway  Maintainer 

1853 

10.65 

Laborer  Maintenance 

1761 

10.16 

Maintenance  Worker 

1797 

10.33 

Local  #726  (HR-001)  - Department  of  Children  & Family  Services,  Labor, 

Mental  Health  & Developmental  Disabilities 

, Public  Aid , 

Public  Health, 

Rehabilitation  Services  - Northeast  Region 

- (cZk)  — 

July  1, 

1982 

Mo. 

Hr. 

Maintenance  Equipment  Operator 

$iH^ 

$1^5 

Local  ^^6  (hr -001)  - Department  of  Mental 

Health  & Developmental 

Disabilities  - Northeast  Region  (Cook) 

July  1, 

1982 

Mo.  Hr. 

$1739  $ 9.99 

1706  9.80 


Groimds  Supervisor 
Maintenance  Worker 
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Section  2.00  NEGOTIATED  RATE 


C. 


Local  #330  (RC-020)  - Departments  of  Central  Mana^cement 

Services 

Children  & Family  Services,  Corrections,  Labor, 

Mental  ] 

Health  8e 

Developmental  Disabilities  - (Counties  of  DuPage,  Kane, 

Kankakee 

Kendall,  Lake,  McHenry  and  Will) 

July  1 

. 1982 

Mo. 

Hr. 

Maintenance  Equipment  Operator 

$183^ 

$10.55 

Local  #330  (RC-020)  - Department  of  Transportation  - Division  of 

HiRhways  - (Counties  of  DuPage,  Kane,  Kankakee, 

Kendall 

, Lake, 

McHenry  and  Will) 

July  1 

, 1982 

Mo. 

Hr. 

Bridge  Mechanic 

$1^3^ 

$10.55 

Bridge  Tender 

1685 

9.68 

Highway  Maintenance  Equipment  Operator 

1836 

10.55 

Highway  Maintenance  Lead  Worker 

1889 

10.86 

Highway  Maintainer 

1836 

10.55 

Janitor  I 

1690 

9.71 

Janitor  II 

1716 

9.86 

Labor  Maintenance  Lead  Worker 

1817 

10. 

Laborer  Maintenance 

1738 

9.99 

Maintenance  Worker 

1772 

10.18 

Power  Shovel  Operator  (Maintenance) 

1851 

10.64 

Silk  Screen  Operator 

1907 

10.96 

Watch  Attendant  I 

1712 

9.84 

Watch  Attendant  II 

1754 

10.08 

Local  #330  (RC~020)  - Department  of  Central  Management  Services  - 

Division  of  Vehicles  - (Counties  of  DxiPaRe,  Kane,  Kankakee,  Kendall, 

I^e,  McHenry  and  Will) 


July  1 

. 1982 

Mo. 

Hr. 

Janitor  I 

$i55o 

$ 9.71 

Janitor  II 

1716 

9.86 

Maintenance  Worker 

1772 

10.18 

Watch  Attendant  I 

1712 

9.84 

Watch  Attendant  II 

1754 

10.08 

Local  #25  (RC-019)  - Department  of  Transportati( 

on  - Division  of 

Highways  - Downstate  - (All  Counties  Other  Than 

- Cook, 

DuPage, 

Kankakee,  Lake,  McHenry  and  Will) 

July  1 

, 1982 

Mo. 

Hr. 

Bridge  Mechanic 

$15^ 

$10.39 

Bridge  Tender 

1645 

9.^5 

Deck  Hand 

1658 

9.53 

Ferry  Operator  I 

1808 

10.39 
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Section  2.00  NEGOTIATED  RATE 

C.  Local  #23  (RC-OI9)  ~ Department  of  Transportation  - Division  of 


Highways  - Downstate  - (All  Counties  Other  Than 

- Cook,  DuPage,  Kane, 

Kankakee,  Lake,  McHenry  and  Will)  (CONT'D) 

July 

1,  1982 

Mo. 

Hr. 

Ferry  Operator  II 

$18^3 

$10.59 

Highway  Maintenance  Equipment  Operator 

1808 

10.39. 

Highway  Maintenance  Lead  Worker 

1858 

10.68 

Highway  Maintainer 

1808 

10.39 

Janitor  I (including  Office  of  Administration) 

1663 

9.56 

Janitor  II  (including  Office  of  Administration) 

1689 

9.71 

Laborer  Maintenance 

1715 

9.86 

Labor  Maintenance  Lead  Worker 

1790 

10.29 

Maintenance  Worker  (incl.  Office  of  Admin.) 

1747 

10.04 

Power  Shovel  Operator  (Maintenance ) 

1822 

10.47 

Silk  Screen  Operator 

1875 

10.78 

Watch  Attendant  I (incl.  Office  of  Admin.) 

1690 

9.71 

Watch  Attendant  II  (incl.  Office  of  Admin. ) 

1730 

9.94 

Local  #25  (RC-019)  - Department  of  Central  Management 

Services  - 

Division  of  Vehicles  - Downstate  - (All  Counties  Other 

‘ Than  - Cook, 

DuPage,  Kane,  Kankakee,  Kendall,  Lake,  McHenry  and  Will) 

July 

1,  1982 

Mo. 

Hr. 

Janitor  I 

$1663 

$ 9.56 

Janitor  II 

1689 

9.71 

Maintenance  Equipment  Operator  (all  Divisions) 

1808 

10.39 

Maintenance  Worker 

1747 

10.04 

Watch  Attendant  I 

1690 

9.71 

Watch  Attendant  II 

1730 

9.94 

Local  #2.^  (RC-019)  - Department  of  Mental  Health  and  Developmental 

Disabilities  - Lincoln  State  School 

July 

1,  1982 

Mo. 

Hr. 

Laborer  Maintenance 

$1715 

$ 9.86 

Local  #2$  (RC-019)  ~ Departments  of  Children  & Family  Services, 

Corrections,  Labor,  Lav  Enforcement,  Mental  Health  and  Developmental 

Disabilities.  Public  Aid,  Rehabilitation  Services,  Veteran’s  Affairs 

Dovnstate  - (All  Counties  Other  Than  - Cook,  DuPage,  Kane,  Kankakee, 

Kendall,  Lake,  McHenry  and  Will) 

July  1,  1982 

Mo.  Hr. 

$iB08  $10.39 


Maintenance  Equipment  Operator 
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Section  2.00  NEGOTIATED  RATE 

C.  Local  #23  (RC-OI9)  - Department  of  Transportation  - Division  of 

Highways  - Emergency  Patrol  - District  ^ 


July  1,  1982 

Mo.  Hr. 

Highway  Maintenance  Equipment  Operator  $18^3  $10,59 

Highway  Maintenance  Lead  Worker  I896  10. 90 


L.  Department  of  Agriculture  (RC-33"0CB) 

Effective  July  1,  1982 

Meat  and  Poultry  Inspector  I $1364  $l462 

Meat  and  Poultry  Inspector  II  $1432  $1544 


N.  HR-12-SEIU 


Effective  July  1,  I982 

S 

T E P 

S 

Account  Technician  I 

1 

1092 

2 

1133 

1177 

4 

1219 

6 

1307 

13^ 

Account  Technician  II 

1183 

1233 

1280 

1331 

1380 

1428 

1477 

Clerk  III 

895 

921 

951 

980 

1008 

1038 

1068 

Clerk  IV 

1017 

1053 

1089 

1126 

1163 

1201 

1241 

Clerk  V 

1134 

1182 

1226 

1273 

1319 

1366 

1412 

Clerk  Typist  I 

870 

895 

921 

950 

978 

1004 

1032 

Clerk  Typist  II 

895 

921 

951 

980 

1008 

1038 

1068 

Clerk  Typist  III 

951 

982 

1016 

1048 

1080 

1112 

1144 

Computer  Production 

Controller  III 

1239 

1292 

1342 

1396 

1449 

1502 

1555 

Data  Input  Operator  III 

951 

982 

1016 

1048 

1080 

1112 

1144 

Human  Rights  Investigator  I 

1294 

13^48 

l4o6 

l46l 

1518 

1576 

1633 

Human  Rights  Investigator  II 

1417 

1483 

1547 

1610 

1676 

1739 

1805 

Himian  Rights  Investigator  III 

1487 

1556 

1628 

1696 

1767 

1838 

1908 

Human  Rights  Specialist  I 

1294 

1348 

1406 

l46l 

1518 

1576 

1633 

Human  Rights  Specialist  II 

i417 

1483 

1547 

1610 

1676 

1739 

1805 

Secretary  II 

1239 

1292 

1342 

1396 

1449 

1502 

1555 

Technical  Advisor  II 

1645 

1726 

1805 

1886 

1965 

2042 

2122 

Technical  Advisor  III 

1936 

2035 

2133 

2233 

2333 

2430 

2532 
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PAY  PLAN 

PART  II-SCHEDULE  OF  RATES 

Section  2.00  NEGOTIATED  RATE 

0.  Salary  Schedule  - Educator  - Illinois  School  for  the  Deaf  - 

Academic  Year  1982-19^ 

(Effective  August  1,  I982) 


Lane 

JL 

Lane 

2 

Lane 

Lane 

4 

Lane 

5 

Lane 

6 

Lane 

7 

VALID 

APPROPRIATE 

TEACHING 

CERTIFICATE  AND 

Step 

B.  A. 

B.  A.  + 
8 hours 

B.  A.  + 
16  hoiars 

B.  A.  + 
24  hours 

M.  A. 

M.  A.  + 
16  hours 

M.  A.  + 
32  hours 

1 

13,997 

14,458 

l4,86l 

15,278 

15,745 

16,120 

16,611 

2 

14,812 

15,267 

15,737 

16,196 

16,668 

17,050 

17,544 

3 

15,612 

16,109 

16,622 

17,113 

17,603 

17,992 

18,495 

4 

16,409 

16,949 

17,492 

18,025 

18,559 

18,954 

19,465 

5 

17,251 

17,822 

18,332 

18,958 

19,525 

19,927 

20,445 

6 

18,055 

18,667 

19,259 

19,866 

20,451 

20,857 

21,381 

7 

19,201 

19,837 

20,489 

21,158 

21,792 

22,219 

22,768 

Section  3.00  PART-TIME  DAILY  OR  HOURLY  SPECIAL  SERVICES  RATE 

RATE  CHANGE  — Hearings  Referee  $75  to  $i?5  $200  Eff.  7-1-82 

INSERT  — — — Hearing  and  Speech  Specialist  III  $15  to  $30  (per  hour)  Eff.  7-1-82 

Section  8.00  DESIGNATED  RATE 

Department  of  Central  Management  Services 

Annual  Salary 

INSERT  — Administrative  Services  Program  Executive  $^'9,632  Eff.  7-1-82 

(Pos.  No.  00580-37-09-000-00-01) 

Department  of  Nuclear  Safety 

CORRECTION  Nuclear  Engineer  III  (Pos.  No.  43i?3  29003-43-00-000-00-01 ) 
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Section  9.00  OUT  OF  STATE  OR  FOREIGN  SERVICE  RATE 


Title 


Account  Technician  I 

(New  Jersey/Texas/California/Ohio ) 
Clerk  Typist  I 

(Foreign  Service) 

Clerk  Typist  III 

(New  Jersey/Texas/California/Ohio) 
Secretary  I 

(New  Jersey/Texas/California/Ohio ) 
(Range  changes  effective  July  1,  1982) 


Range 

$i463— $1256  - 1550 


^3? 89?  688  - 969 

4643 4648  IO9U  - 1316 

4483—4439  1256  - 1550 


* * * * * 


Add  to  your  listing  of  Titles  Eligible  for  Overtime  issued  August  3<  1981; 


Property  and  Supply  Clerk  III 


Time  and  one-half  Overtime 


Spec  Position  EEOC  CODE  CHANGES 

Code  Code  Effective  J\ine  28,  1982 


0571  lloUl  Dangerous  Drugs  Specialist  I 

0572  11042  Dangerous  Drugs  Specialist  II 

0573  11043  Dangerous  Drugs  Specialist  III 


Changed  from  1 to  2 
Changed  from  1 to  2 
Changed  from  1 to  2 


Transmittal  #9 

July  6,  1982 

Bureau  of  Personnel 

Division  of  Technical  Services 

Standards  and  Pay  Section 
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PART  II  - SCHEDULE  OF  RATES 
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ATTACHED 


YOU  WITH  "TRANSMTITAL  #1-1981"  . PLEASE 

and  retain  the  attached  for  your  files. 


DISTINGUISHING  FEATURES  OF  I 

Under  direct  supervision,  for  a period  not  to  exceed  twelve  months, 
receives  orientation  and  training  in  the  functions  of  the  Office  of  the 
Secretary  of  State  and  State  Government;  performs  limited  assignments  of  a 
research  or  administrative  nature  as  requested  by  the  operating  manager. 


ILLUSTRATIVE  DUTIES  AND  RESPONSIBILITIES 

1.  Receives  orientation  and  training  in  the  programs,  operating  procedures 
and  nature  of  the  functions  of  the  Office  of  the  Secretary  of  State  and 
State  Government  in  general. 

2.  Participates  and  attends  counseling  sessions,  seminars  and  presentations 
pertaining  to  State  Government  and  the  Office  of  the  Secretary  of  State 
designed  to  enhance  knowledges  of  the  subject  matter. 

3.  Performs  limited  assignments  as  requested  by  the  operating  manager  in  the 
area  of  assignment;  performs  research  or  handles  administrative  details. 

4.  Performs  other  duties  as  required  or  assigned. 


REQUIREMENTS : 


Education  and  Experience 


Requires  recent  graduation  from  a college  or  university. 


Knowledges,  Skills  and  Abilities 

Requires  elementary  knowledge  of  the  basic  structure  of  Government  in  the 
United  States. 

Requires  working  knowledge  of  business  English,  spelling  and  mathematics. 
Requires  ability  to  profit  from  formalized  and  on-the-job  orientation  and 
training . 

Requires  ability  to  communicate  effectively  both  orally  and  in  writing. 
Requires  ability  to  apply  knowledges  gained  to  limited  work  assignments  of 
an  administracive  nature. 

EXAMINATION  INFORMATION 


Agency-selected . 

Approved  by  the  Secretary  of  State  Merit  Commission  - March  10,  1981 


Effective  - March  16,  1981 


OFFICE  OF  THE  SECRETARY  OF  STATE 
DEPARTMENT  OF  PERSONNEL 


PUBLIC  SERVICE  INTERN 


Position  Code:  K7A07 


4 


ILLUSTRATIVE  DUTIES  AWU  


1.  Receives  orientation  and  training  in  the  programs,  operating  procedures 
and  nature  of  the  functions  of  the  Office  of  the  Secretary  of  State  and 
State  Government  in  general. 

2.  Participates  and  attends  counseling  sessions,  seminars  and  presentations 
pertaining  to  State  Government  and  the  Office  of  the  Secretary  of  State 
designed  to  enhance  knowledges  of  the  subject  matter. 

3.  Performs  limited  assignments  as  requested  by  the  operating  manager  in  the 
area  of  assignment;  performs  research  or  handles  administrative  details. 


4.  Performs  other  duties  as  required  or  assigned. 


Requires  elementary  knowledge  of  the  basic  structure  of  Government  in  the 
United  States. 

Requires  working  knowledge  of  business  English,  spelling  and  mathematics. 
Requires  ability  to  profit  from  formalized  and  on-the-job  orientation  and 
training . 

Requires  ability  to  communicate  effectively  both  orally  and  in  writing. 
Requires  ability  to  apply  knowledges  gained  to  limited  work  assignments  of 
an  administrarive  nature. 

EXAMINATION  INFORMATION 


Agency-selected . 

Approved  by  the  Secretary  of  State  Merit  Commission  - March  10,  1981 


Effective  - March  16,  1981 
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OFFICE  OF  THE  SECRETARY  OF  STATE 


DEPARTMENT  OF  PERSONNEL 


PUBLIC  INQUIRY  OPERATOR 


Position  Code: 


DISTINGUISHING  FEATURES  OF  THE  CLASS 


Under  general  direction,  furnishes  the  public  with  information 
and  guidance  pertaining  to  a wide  variety  of  complex  policies  and 
procedures  pertaining  to  the  Office  of  the  Secretary  of  State;  as- 
sembles and  records  information  thoroughly  and  quickly;  maintains 
a high  degree  of  decision-making  in  stress  situations. 


ILLUSTRATIVE  DUTIES  AND  RESPONSIBILITIES 


1.  Answers  all  incoming  local  and  long  distance  calls  on  the  800 
Line;  confers  with  caller  to  determine  nature  and  complexity 
of  inquiry. 

2.  Verifies  information  by  use  of  CRT,  Microfiche,  Microfilm  and 
other  office  equipment;  specifies  to  caller  what  current  records 
indicate  and  yields  direction  to  expedite  resolution  of  problem 
by  providing  proper  procedures;  makes  indepent  decisions 
pursuant  to  policy. 

3.  Assists  callers  with  information  regarding  inquiries  pertaining 
to  Driving  Records,  Corporations,  Vehicle  Titles  and  Transfers, 
Notary  Public,  Vanity  Plates,  and  any  other  information  requested 
that  comes  under  the  jurisdiction  of  the  Secretary  of  State. 

4.  Prepares  worksheets  from  transmitted  information  that  must  be 
corrected  within  the  Office  of  the  Secretary  of  State;  distri- 
butes the  material  in  writing  to  the  proper  Secretary  of  State 
division  for  processing;  mails  proper  forms  to  the  public  giving 
guidance  as  to  the  proper  procedure  for  completing. 

5.  Answers  calls  pertaining  to  a variety  of  topics  not  related  to 
the  Office  of  the  Secretary  of  State  policies  and  procedures; 
advises  the  public  of  proper  number  to  call  to  resolve  problem. 

6.  Records  all  calls  by  topic  of  inquiry. 

7.  Performs  other  duties  as  required  or  assigned. 


K7370 


PUBLIC  INQUIRY  OPERATOR  (Cont.) 


REQUIREMENTS: 

Education  and  Experience 


Requires  knowledge,  skill  and  mental  development  equivalent  to 
completion  of  four  years  of  high  school. 

Requires  successful  completion  of  the  Public  Inquiry  Operator 
Trainee  course  or  equivalent  training  and  experience. 


Knowledges,  Skills  and  Abilities 

Requires  thorough  knowledge  of  telephone  etiquette. 

Requires  working  knowledge  of  office  machines,  such  as; 

CRT,  Microfiche,  Microfilm  and  others  as  required. 

Requires  elementary  knowledge  of  public  relations. 

Requires  the  ability  to  communicate  with  the  public  on  a 
one-to-one  basis. 

Requires  the  ability  to  maintain  good  working  relationships 
with  other  employees. 

Requires  the  ability  to  operate  in  an  independent  manner. 

Requires  the  ability  to  work  under  stress  situations. 

Requires  the  ability  to  obtain  operational  records  and  give 
information  from  these  sources. 

Requires  the  ability  to  retain  pertinent  Secretary  of  State 
policies  and  procedures. 


EXAMINATION  INFORMATION 

Tests  and  Weights:  Education  and  Experience,  100% 

Length  of  Eligibility:  One  Year 

Salary  Range:  Minimum  - $752  Maximum  - $944 

NR  Minimum  - $850  Maximum  - $1,100 

Approved  by  the  Secretary  of  State  Merit  Commission  - March  10,  1981 
Effective  - March  10,  1981 


OFFICE  OF  THE  SECRETARY  OF  STATE 
DEPARTMENT  OF  PERSONNEL 


COMPUTER  SYSTEMS  SOFTWARE  SPECIALIST  III  Position  Code:  K2403 

DISTINGUISHING  FEATURES  OF  THE  CLASS 

Under  direction,  as  a specialist  and  senior  software  technician;  plans, 
implements  and  facilitates  complex  technical  interface  functions  between 
systems  programs  and  the  data  processing  hardware  to  determine  the  most 
effective  methods  of  software  installation  and  modification  in  a major  phase 
of  the  software  function;  serves  as  project  or  team  leader  for  software 
installation,  modification,  and  maintenance  in  the  area  of  assignment. 


ILLUSTRATIVE  DUTIES  AND  RESPONSIBILITIES 

1.  Conducts  large-scale  complex  computer  software  implementation  duties 
relative  to  the  interface  functions  between  systems  programs  and  the 
data  processing  hardware. 

2.  Provides  software  development  program  consultative  services  to  users, 
data  processing  management  and  systems  analysis  staff. 

3.  Performs  large-scale  computer  systems  generation  or  implementation  of 
vendor  supplied  software,  in  one  or  more  major  software  phases  such  as 
multiprogrammed  multiprocessing  operating  systems  with  extensive  tele- 
processing or  extensive  remote  job  entry;  implements  extensive  custom 
software  to  fulfill  unique  user  requirements. 

4.  Performs  extensive  maintenance  of  large  computer  systems  on  software  of 
vendor  or  custom  origin;  prepares  complex  custom  software. 

5.  Performs  systems  tuning  and  measurement  functions  of  large  scope  to 
improve  performance  of  the  operating  system  and  other  software  systems 
to  achieve  optimum  utilization  of  the  computer  hardware. 

6.  Goordinates  applied  research  projects  of  software  development  which  will 
facilitate  the  evolution  from  the  existing  technology  to  the  next  gener- 
ation of  computer  systems. 

7.  Reviews  new  vendor  software  releases  for  applicability  to  existing  soft- 
ware routines;  makes  recommendations  on  the  necessity  or  desirability  of 
utilizing  new  software  releases  or  portions  thereof. 

8.  Prepares  comprehensive  documentation  of  system  innovations. 

9.  Performs  other  duties  as  required  or  assigned. 


COMPUTER  SYSTEMS  SOFTWARE  SPECIALIST  III  (Continued) 


REQUIREMENTS : 

Education  and  Experience 

Requires  knowledge,  skill  and  mental  development  equivalent  to  successful 
completion  of  four  years  college,  preferably  with  a major  in  computer  science  or 
mathematics,  statistics  or  accounting,  and  three  years  of  progressively  responsible 
professional  experience  in  technical  software  programming,  such  as  operating  system 
control  programs,  teleprocessing  control  programs  and  similar  techniques,  or  four 
years  of  progressively  responsible  professional  software  experience  in  the  in- 
stallation, modification  and  adaption  of  vendor-supplied  or  custom  software,  one 
of  which  can  be  gained  by  completion  of  an  agency-approved  training  program. 

Knowledges,  Skills  and  Abilities 

Requires  thorough  knowledge  of  the  theory  and  functions  of  computer  systems, 
machine  logic,  storage  and  number  systems. 

Requires  thorough  knowledge  of  computer  and  communications  hardware  capa- 
bilities in  relation  to  specific  data  processing  requirements. 

Requires  thorough  knowledge  of  vendor  supplied  software  and  operating  systems 
and  communications  support  for  large  computer  systems. 

Requires  extensive  knowledge  of  data  processing  systems  including  the  analysis, 
design  and  control  of  information  and  the  advantage  of  computer  communication  as 
v;ell  as  information  management  systems. 

Requires  ability  to  establish  and  maintain  satisfactory  public  contacts  and 
working  relationships  with  agency  officials,  vendors  and  other  outside  organi- 
zational representatives. 

Requires  ability  to  conduct  extensive  software  research  projects  and  makes 
appropriate  revisions  to  the  system. 

Requires  ability  to  coordinate  the  activities  of  programming  and  systems 
analysts  to  accomplish  the  desired  improvements  in  the  software  program. 


EXAMINATION  INFORMATION 


Tests  and  Weights: 


Education  and  Experience,  100% 


Length  of  Eligibility: 


1 year 


Salary  Range: 


Minimum  - $1,431  Maximum  - $2,328 


Approved  by  the  Secretary  of  State’s  Merit  Commission  - March  10,  1981 


Effective  - March  16,  1981 


OFFICE  OF  THE  SECRETARY  OF  STATE 
DEPARTMENT  OF  PERSONNEL 


MAINTENANCE  PLUMBER  FOREMAN 


Position  Code:  K5520 


DISTINGUISHING  FEATURES  OF  THE  CLASS 


Under  direction,  performs  plumbing  work  at  the  level  of  master  craftsman; 
assigns,  directs  and  checks  the  work  of  a group  of  journeymen  in  all  phases^  of 
plumbing  and  steamfitting. 


ILLUSTRATIVE  DUTIES  AND  RESPONSIBILITIES 

1.  Assigns  journeymen  to  trade  tasks  in  the  repair,  maintenance,  construction 
or  alteration  of  all  plumbing  and  heating  problems. 

2.  Directs  the  work  of  craftsmen  in  a well  equipped  shop. 

3.  Makes  estimates  of  materials  needed  and  time  allotments  for  completion  of 
jobs . 

4.  Performs  other  related  duties  as  required  or  assigned. 

REQUIREMENTS : 

Education  and  Experience 


Requires  knowledge,  skill  and  mental  development  equivalent  to  completion  of 
eight  years  of  elementary  school  and  five  years  experience  as  a journeyman  plumber. 


Knowledges,  Skills  and  Abilities 

Requires  extensive  knowledge  of  all  tools,  materials,  methods,  practices  and 
hazards  of  the  trade. 

Requires  ability  to  direct  journeymen  plumbers  and  fitters. 

Requires  ability  to  perform  all  tasks  usually  associated  with  journeymen 
plumbers  and  fitters. 

Requires  ability  to  interpret  work  plans. 

Requires  ability  to  arithmetical  computations  and  estimations  of  materials 
needed . 

Approved  by  the  Secretary  of  State  Merit  Commission  - Apri]  14,  1981 


Effective  - April  16,  1981 
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ILLINOIS  DEPARTMENT  OF  CENTRAL  MANAGEMENT  SERVICES 
NOTIFICATION  OF  REVISIONS  IN  CLASSIFICATION  AND  PAY  PLAN 

NOVEMBER  1,  I982 


OiNI'  .i\o.  i . ' 

AT  u:^“  - 


PAY  PLAN 

PART  II-SCHEDULE  OF  RATES 

Section  2.00  NEGOTIATED  RATE 

Salary  Schediale  - Maintenance  Unit  (RC-U2-0CB) 

Effective  August  1,  I982 

STEPS 


1 

2 

3 

5 

—r~ 

7 

Building  & Grounds  Supervisor 

1172 

1213 

1251 

1292 

1331 

1371 

1410 

Farm  Lead  Worker 

1072 

1103 

1133 

1166 

1197 

1230 

1264 

Grounds  Supervisor 

1103 

1136 

1170 

1205 

1239 

1274 

1310 

Intermittent  Laborer  (Maintenance) 

5.80 

5.93 

6.07 

6.22 

6.37 

6.50 

6.65 

Janitor  I 

0946 

0968 

0990 

1015 

1039 

1061 

1085 

Janitor  II 

0968 

0990 

1016 

1040 

1064 

1090 

1116 

Janitor  III 

0990 

1016 

104l 

1067 

1094 

1120 

1147 

Laborer  (Maintenance) 

0946 

0968 

0990 

1015 

1039 

1061 

1085 

Labor  Maintenance  Lead  Worker 

1072 

1103 

1133 

1166 

1197 

1230 

1264 

Maintenance  Equipment  Operator 

1072 

1103 

1133 

1166 

1197 

1230 

1264 

Maintenance  Worker 

1042 

1072 

1100 

1130 

1159 

1190 

1220 

Public  Aid  Maintenance  Lead 

Worker  I 

1072 

1103 

1133 

1166 

1197 

1230 

1264 

Public  Aid  Maintenance  Leawi 

Worker  II 

1214 

1257 

1297 

1341 

1383 

1424 

1467 

Transmittal  #15 

November  1,  I982 

Bureau  of  Personnel 

Division  of  Technical  Services 

Test  Development,  Standards  and  Pay  Section 
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INSERT  Mental  Health  Program  Executive  (Pos.  No.  26895-22-15-001-00-01)  $ 50,976  Eff.  U-1-82 

Transmittal 
jTone  1,  1982 

Div.  of  Technical  Services,  Standards  & Pay  Section 
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